Entry Criteria For Brighton & Hove Council Work Placements

As part of the Equal Project Brighton and Hove Council are providing 30 Work Experience Placements opportunities over 2 years. The placements will be offered subject to availability from Supporting Managers across the Council and available to L.P.S.A./ Equal Beneficiaries. The Work Experience Placements they can be used to give some hands-on experience in a particular occupational area, providing a suitable placement is available and can be matched to an individual’s needs, or to develop experience of utilising supporting skills required by an individual towards his/her long- term job goals. All participants are known as Beneficiaries.

The placements are unpaid and can last between 4 and 12 weeks, depending on the assessed needs of the Beneficiary. Beneficiaries should be work ready and must have passed a BASIC SKILLS assessment in order to be considered for participation on the placements.

The placements are primarily for Beneficiaries from Neighbourhood Renewal areas such as Hangleton and Knoll, Tarner, EB4U and are targeted specifically at:

· People on Incapacity Benefits.

· People with a disability.

· People from Black & Minority Ethnic groups

· People who are 50+

· Young People

Beneficiaries must be work ready, able and willing to commit to the participation on the Work Experience Placement for a minimum of 4 weeks.

	Frequently Asked Questions and Answers

	I have childcare/ carer’s problems, would this stop me from being considered?


	There are options re care commitments e.g. flexible working hours and some child costs available.



	I can only commit to a six- week placement, is this a problem?


	The minimum number of weeks is 4, the maximum is 12, and anything in between is negotiable.



	I have booked a holiday for a week next month; can I still have a placement?


	You could start your placement when you have returned from your holiday. Apart from public holidays no annual leave can be taken during the Work Placement.



	I cannot afford travel costs to work, how will I pay to attend my placement?
	Assistance with travel costs is available and will be discussed with your placement team.



	How soon would I be reimbursed for extra costs such as travel, bearing in mind I’m not being paid?
	

	I am on a training course; can I still have a placement?
	If the course can be incorporated into the working week e.g. day release.



	Can I have a work placement of my choice?
	All placements are subject to availability, but we will assess your needs and aims and try to match you with a placement according to skills, abilities that reflect your job goals. 

	Will I be able to have a work placement near my home?
	If a work placement can be identified in an area near you this will be arranged wherever possible. 


Entry Criteria For Brighton & Hove Council Work Placements continued:

	Frequently Asked Questions and Answers

	Do I have to work full time on a placement?
	The idea is to give you an experience that mirrors what it is like to work in the placement area. To make this as real as possible you will be working to the same rules and regulations as permanent staff. This includes flexible working and if you have other commitments such as training courses etc. we will build this in to an attendance plan that is tailored to meet your needs and that of the placement. You would be expected to attend on weekdays, although this may not all be spent working on the placement.

  

	Will I be offered a job at the end of a placement?
	No, there is no automatic guarantee of a job at the end of the placement, but you will be given support through your placement and through the project in terms of help with job search, C.V.s and application forms. The objective of the placement is to give you experience that will help to improve your chances of success in applying for jobs, particularly within Brighton and Hove Council.




 There are bound to be other issues that will arise, but the questions and answers above reflect the main concerns that Beneficiaries are likely to have. 

 Process

· All placements would be identified through a co-ordinating Referral Agent.

· The Referral Agent would identify Beneficiaries to BHCC to negotiate a placement relevant to their requirements, providing they meet the criteria.

· The Beneficiary will undertake the placement, which will include work experience, progressing with the PDP and job search (particular emphasis on obtaining employment with the Council) and exit strategy.

Referral Agent- this will be the Want to Work project managed by Wendy Akehurst. Want to Work will directly operate on the LPSA basis, but EQUAL is city-wide and referrals will be considered from Equal Partners, irrespective of the LPSA geographical areas. Wendy and Simon will make the identification of Beneficiaries for placements from those people referred to the Want to Work project and Equal partners.

Expected Sources of Referral to Want to Work

Want to Work will be publicised, but the placements will not be publicised as such, being only an element of what Want to Work will offer; this is due to the number and issues affecting set – up of placements. 

· JCP Direct Referrals from their Priority Groups 1-3 Caseloads (these more or less correspond to Equal criteria.)

· Self- Referrals who may be in receipt of a benefit or allowance and will be linked to the appropriate JCP via liaison process. 

· Self- Referrals who do not claim any benefit or allowance.

· Training Providers and other sources.
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