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LEADER Steering Group Questionnaire

The purpose of this questionnaire is to determine what value you add to LEADER, what benefits you get from being part of LEADER and which networks you will be responsible for marketing LEADER to going forward

NOTE: You must be a fully paid member to sit on the Steering Group
1. What do you feel LEADER has achieved in the past two years?

The joining together of like minded individuals

2. What do you feel you and your organisation have gained from your membership?

a. Exposure to other businesses

b. Advertisement of facilities

c. Higher profile of our commitment to diversity

d. Award for equality and diversity

3. What do you feel you and or your organisation been able to contributed to LEADER since joining the Steering Group?
a. Use of our name and prmenance in the local business field

b. Facilities

c. Time

4. Can you continue to make the commitment needed as an active member of the steering group, or would you rather take a role as a LEADER member?
 Not sure

YES / NO (If you have circled NO please answer question 5)
5. Will you be joining LEADER quarterly seminars in the future? 

YES 

5. What business/organisational networks will you take responsibility for marketing LEADER too?
* Responsibility in this context means the following things:

· Marketing Events

· Promote Membership

· Feedback to Steering Group any news and information from these Groups

Can’t commit 100% to any of these
Name:

Jason Mannix

Organisation:

Brighton Pier

Position:

Divisional HR Manager

Please ensure we have your current contact details.

* Please complete this questionnaire by the 26th May 2009. There will be no reminders to collect this information. If we don’t hear from you we will have to presume you no longer wish to be part of the LEADER Steering Group.
