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LEADER Steering Group Questionnaire
The purpose of this questionnaire is to determine what value you add to LEADER, what benefits you get from being part of LEADER and which networks you will be responsible for marketing LEADER to going forward

NOTE: You must be a fully paid member to sit on the Steering Group
1. What do you feel LEADER has achieved in the past two years?

At last we have hit upon a format that I think can fit in with people’s workloads. Now we can start arranging seminars and with the constant marketing achieve a higher profile than we’ve been able to so far.
That said we have become “known” in some circles. 
Achievements are not always immediate; by creating some stability and longevity could mean funding bodies or potential members having more trust in us with rewards to follow.
2. What do you feel you and your organisation have gained from your membership?

a. Me-More aware of equality in the workplace issues
b. Me- made some useful contacts in the business community
c. University – seminars have provided colleagues with opportunities for equality training
3. What do you feel you and or your organisation been able to contributed to LEADER since joining the Steering Group?
a. Secretarial support
b. Rooms for meetings and seminars
c. Bit of funding
d. Ideas – Pancakes on Pier
4. Can you continue to make the commitment needed as an active member of the steering group, or would you rather take a role as a LEADER member?
YES - However the issues of recession and graduate unemployment have meant me being even more busy so if anyone wanted my place I would step  aside. 
5. Will you be joining LEADER quarterly seminars in the future? 
YES 

5. What business/organisational networks will you take responsibility for marketing LEADER too? 
* Responsibility in this context means the following things:

· Marketing Events

· Promote Membership

· Feedback to Steering Group any news and information from these Groups

a. Universities – 3000 staff total
Name: Sam Rhodes
Organisation: University of Brighton
Position: Careers Centre Manager
Please ensure we have your current contact details.

* Please complete this questionnaire by the 26th May 2009. There will be no reminders to collect this information. If we don’t hear from you we will have to presume you no longer wish to be part of the LEADER Steering Group.
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