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REDEPLOYMENT PROFILE

Name: 





Grade:

Job Title:





Section:





Location:





Department:

Current scale point:



Salary: 

Payroll no:





Contractual hours:




Continuous service date:

Date appointed to current post:

Additional contractual payments:  

Details of any salary protections:

Car user status:

Work Tel no:




Home Tel no:
Home Address:

Line Manager:




Tel No:
HR Contact:





Tel No:
Has employee been advised in writing that their continued 

employment is ‘at risk’ ?
YES / NO

Reason for redeployment (in brief):

Any specific requirements to be accommodated/duties to be avoided: 

* Please Ensure Current Job Description And Person Specification Is Attached.

Alternative Employment

· Type(s) of alternative work you are able to undertake (brief detail): 

· Working hours preferred by employee with details of restrictions/reasons:

· Are their any particular issues we need to consider, not previously been covered, we need to consider when seeking alternative employment ?  

· Would the employee consider temporary work ?
YES / NO

· Does the employee have any current development needs that need to be addressed? If yes, please specify:

· Employment History   - current post should not be included if current job description and person specification is attached.

	Dates from and to:






	Position Held: 

	Employer/Organisation:

	Summary of key responsibilities: 



	Dates from and to:






	Position Held: 

	Employer/Organisation:

	Summary of key responsibilities: 




Employment History cnt’d

	Dates from and to:






	Position Held: 

	Employer/Organisation:

	Summary of key responsibilities: 



	Dates from and to:






	Position Held: 

	Employer/Organisation:

	Summary of key responsibilities: 




Summary Of Employee’s Knowledge, Experience, Skills & Abilities

Please be specific as possible about number of years experience, breadth of knowledge, level of skill, etc. 

Knowledge (e.g. working knowledge of local taxation legislation)
Skills and Abilities (e.g. Advanced Word Processing)
Experience (e.g .5 years experience of working with customers in a front line role)

Qualifications:

Recent training & personal development - please include any development activity, not only training courses e.g. project work, coaching, open learning, etc:

Other activities or interests through which the employee has gained knowledge, transferable skills & abilities, e.g. voluntary work (e.g. designs websites on home computer etc.)
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