EE Notes for Richard Braid
12.11.08

· Richard has a criminal record for Assault, which he got a couple of years ago from a fight with his then girlfriend who he was living with. Action: CM to investigate if his record is now clean
· Been on probation since 1996 for drunk and disorderly and was a client of Sussex Probation, who originally paid for his City College course. Key worker was called Lucy. Action: CM to contact Sussex Probation and confirm if conviction is now spent
· Richard has never had a CRB check

· Has dyslexia, as in low level reading abilities, but couldn’t afford the City College Dyslexia test which was £600.

· Has been working with Mark Woods from the Friends Centre to improve his basic skills. Action: CM to contact Mark and find out where Richard is at. RB will also go and see Mark to get on with this training on the 13.11.08
· Is interested in City College East Maintenance Course and said Crisis Changing Lives had previously awarded him some funds to pay for College that could be used to pay for this course. Action: CM to investigate
· Got his CSCS card two years ago but probably now out of date and Richard would prefer to work in a small team on domestic builds because of the variation of work, therefore no value in re-doing at this stage

· Is prepared to do work experience, job search on Fridays with notice

Cristian’s Feedback

Cristian is Braidys Line Manager at the Wood Recycling Project and attended the meeting with both Claire and Braidy.

Currently Braidy’s work experience is taking place on a job in Southwick, which Braidy is really enjoying because of the variety of different tasks involved. Cristian fed back that he was very pleased with Braidy’s work, experiencing him as being good at problem solving, very hard working and always pushing to finish things. He has also noticed that Braidy is good at supervising other members of staff and showing them how to develop new skills.

Cristian’s current concerns are that Braidy likes to do things his way and that he is very confident that it is the right way even if it is not, which can be challenging to manage. Braidy is not very good at taking breaks, preferring to push on, concern here is that breaks need to be taken to prevent burn out. He has noticed that Braidy is not very patient and does not perform very well in a team.

Areas for Braidy to focus on:

· Listening skills to ensure that he is not missing an opportunity to improve on his methods of doing things

· Recognising that he is not always right

· Team Work

· Taking breaks and therefore looking after himself better
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