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1.0 INTRODUCTION

The data provided in this report is intended to inform the Sussex Learning and Skills Review for 2005.  The aim is to provide a comprehensive overview of local labour market and socio economic data in planning area D for the Sussex Learning and Skills Council.  In particular, the report focuses on the following:

· Local economic performance

· Local population

· Local businesses

· Local workforce

· Local learning and skills

Economic, social and demographic factors have an important role to play in influencing the demand and need for education and training and in helping agencies to plan provision and ensure that the supply of learning opportunities closely matches needs and demands.

An explanation of the terminology used in this section is given in the Glossary at the end of the chapter.

The district of Arun cuts across LSC planning areas A and B and because it is not possible to split district-level data, the report uses the whole of Arun in planning area A and planning area B statistics where only district level data is available.  Where this is the case, the report will refer to Chichester and Arun (as a proxy for area A) and Worthing, Adur and Arun (as a proxy for area B).  Where it has been possible to split the data down by wards, the report will refer to planning area A or B
.

1.1 Context

Brighton & Hove is situated on the southern edge of Sussex between East Sussex and West Sussex.  Brighton & Hove covers an area of around 32 square miles but is one of the most densely populated areas in Sussex with around 8,000 people per square mile.  The city mainly consists of residential and commercial areas with more rural areas on the outskirts. There are 21 wards in Brighton & Hove, all of which are urban areas
.  (Source: ONS, March 2005).
1.2 Key Economic Indicators

On measures of economic performance, GVA per head in Brighton & Hove (£14,879) is lower than in the South East (£16,758) and the area has a Gross Disposable Household Income (GDHI) Index of 105, compared to 110 in the South East.  Mean house prices in area D are lower than in the South East, but this is partly due to the high proportion of flats and maisonettes in area D.  area D is among the 25% most deprived districts in England.  Both residence-based and workplace-based earnings are below the South East average.  
29% of Super Output areas in area D fall into the 25% most deprived in England, making it one of the two most deprived planning areas in Sussex.  A much lower proportion (16%) of Super Output Areas in area D rank among the 25% most deprived in England when measured on the Education, Skills and Training domain.
Area D has a much younger working age population than that of the South East (35% aged 25-44 compared to 28% in the South East).  Area D has the highest proportion of working age people of all the planning areas in Sussex.  However, the employment rate is slightly lower than that of Sussex.
Area D has a lower employment rate for people with disabilities (35%) than Sussex (44%) and the South East (44%).  Area D (9.4%) has a much higher proportion of young people not in employment, education and training (NEETs) than Sussex as a whole (5.3%).  Area D (48%) also has a lower percentage of lone parents in employment than the South East (56%).
Area D is predominantly (97%) made up of micro and small businesses (i.e. 1-49 employees).  Although these businesses dominate in terms of total number of workplaces in area D, 50% of the workforce is employed in medium or large businesses (i.e. just 2.7% of all workplaces).

Table 1: Key Indicators

	INDICATOR
	Area D
	Sussex
	South East

	Economic Characteristics

    Gross Value Added (GVA), 2002 (£ per head)

    Gross Disposable Household Income (GDHI) Index, 1997-99

    Mean House Prices, 2004
	£14,879

105
£206,167
	na

na

na
	£16,758

110

£223,447

	Population Characteristics

    Population, 2005 (‘000s)

    Working Age Population (% of all 16+)
	254.2

80%
	1,523.9

73%
	8,166.0

77%

	Business Characteristics

    No. of business establishments, 2003

    Micro businesses (1-10 employees) (% business base)
	8,325

86%
	51,540

86%
	283,215

86%

	Employment Characteristics

    Economic Activity Rate

    Employment Rate

          Self-employed

    Unemployment Rate
	82%

78%

14%

5%
	82%

80%

16%

4%
	82%

79%

14%

4%

	Qualifications and Training

    No/low qualifications (none/Level 1), 2003/4

    Intermediate qualifications (Level 2/3), 2003/4

    High level qualifications (Level 4+), 2003/4

    Job-related training in previous 4 weeks (2003)

    Job-related training in previous 13 weeks (2003)
	20%

28%

39%

20%

36%
	25%

32%

28%

16%

31%
	30%

31%

29%

16%

31%

	Recruitment Issues and Skills Gaps

    % Employers with vacancies (2004)

    % Employers with hard to fill vacancies (2004)

    % Employers with skills shortage vacancies (2004)


	na
na
na
	16.3%

7.2%

4.4%
	18.7%

8.3%

5.7%


The sectors which employ most people in area D, are Public Administration, Education & Health and Distribution, Hotels & Restaurants.  Brighton & Hove is home to both the University of Sussex and the University of Brighton, which may explain the predominance of Public Administration, Education & Health sector employment in the area.
A high proportion of working age people in area D (39%) are qualified to NVQ 4+ level.  This figure is 11 percentage points higher than for Sussex as a whole and 10 percentage points higher than for the South East.   Area D (20%) also has a lower percentage of people who have no or low-level qualifications than in Sussex as a whole (25%). 

The Sussex Enterprise Annual Business Survey (2004) found that lack of funds for expansion is perceived to be a significant constraint for businesses based in area D.  This may be a reflection of the cost of commercial property within the city.

20% of employed people (employees and the self-employed) in area D had received job-related training (in the 4 weeks prior to the Labour Force Survey), compared with Sussex (16%), the South East (15%) and the UK as a whole (16%).
Around 39% of all vacancies reported by employers in Sussex are considered to be hard to fill.  Despite being present within each occupational group, hard to fill vacancies are most frequently found in personal service positions (19% of hard to fill vacancies), associate professional positions (15%) and skilled trades positions (13%).  Around 47% of hard to fill vacancies are due to skill shortages (a lack of suitably skilled people in the labour market).  Around half of all skill shortage vacancies in Sussex are for personal service occupations, skilled trade occupations and associate professional occupations (20%, 17% and 13% respectively).  There is a higher than average level of recruitment difficulties and skill shortages experienced within the Public Administration, Education and Health sector and a lower than average level within the Business and Finance sector.

2.0 ECONOMIC PERFORMANCE AND EARNINGS

2.1 Productivity

In 2002, the estimated Gross Value Added (GVA)
 of Brighton & Hove was £3,723m, which equates to 2.8% of the South East total (£134,800m) (Table 2).  At £14,879, GVA per head in Brighton & Hove is lower than that of the South East as a whole (£16,758) and the UK average (£15,273).

Table 2: Gross Value Added (GVA) at Current Basic Prices – Workplace Based (2002)

	COUNTY/UNITARY AUTHORITY
	GVA

£ million
	GVA

£ per head
	GVA £ per head

(UK = 100)


	
	2002
	2002
	2002

	West Sussex
	12,298
	16,265
	106

	Brighton & Hove UA
	3,723
	14,879
	97

	East Sussex
	5,320
	10,758
	70

	South East
	134,800
	16,758
	110

	United Kingdom
	906,000
	15,273
	100


Source: ONS (2005) Region in Figures (South East), Winter 2004/5 edition.
2.2 Income and Earnings

Average Gross Domestic Household Income
 between 1997 and 1999 was lower in area D (105 index score) than in South East (110) (Table 3).

Table 3: Gross Disposable Household Income Index

	COUNTY/UNITARY AUTHORITY
	Gross Disposable Household Income Index

(UK = 100)

	
	3 year average 1997-1999

	West Sussex
	114

	Brighton & Hove UA
	105

	East Sussex
	103

	South East
	110

	United Kingdom
	100


Source: ONS (2005) Region in Figures (South East), Winter 2004/5 edition.
Workplace based earnings

In 2004, the average gross weekly wage earned by full-time employees working in area D was £469.50 (see Appendix 1).  This figure is 13% lower than South East average earnings (£537.30) and 7% lower than UK average earnings (£506.90). 

In terms of percentage change between 2000 and 2004, area D exhibited a 23% increase in average weekly workplace earnings, which is the highest growth rate of the six LSC planning areas that make up Sussex.  The growth in earnings within area D was above that of the rest of the South East (20%) and the UK (19%).

It is worth noting that due to the high levels of commuting within some areas, workplace-based measures of earnings may say little about the income received by the residents of an area.  Residence-based earnings figures therefore give a more accurate picture of earnings for people living in an area as they are calculated irrespective of where people actually work.

Residence based earnings

In 2004, the average gross weekly wage earned by full-time employees living in area D was £508.90 which is 11% lower than the South East average (£571.40) but similar to average earnings in the UK (£506.8) (see Appendix 2).  The data therefore shows that people who live in area D earn, on average, £39.40 per head (8%) more than those people who work there.  Across the South East the difference is £34.10 (6.3%).

Looking at trends over time, residence-based earnings in area D have risen in line with South East and UK averages (i.e. by 6%).

2.3 House Prices

In area D, the mean house price in 2004 was £206,167.  This is lower than the mean house price for the South East (£223,447), but higher than that for England (£181,330) (Appendix 3).  Mean house prices in area D are relatively low due to the high proportion of flats and maisonettes compared to other areas.
2.4 Deprivation

Of the 354 local authority districts in England, Brighton & Hove ranks 83 on the 2004 Indices of Deprivation (ID2004)
, which means that it s within the 25% most deprived local authority districts in England (see Appendix 4).  Of the 164 Super Output Areas (SOAs)
 in area D, 6 (3.7%) fall into the 5% most deprived SOAs in England and 47 (28.7%) fall into the 25% most deprived SOAs in England (see Appendix 5).

When the Education, Skills and Training domain is analysed separately, the data reveals that 7 (4%) of SOAs in area D rank among the 5% most deprived in England and 27 (17%) rank among the 25% most deprived in England (Appendix 6).  Unfortunately, changes in method make it impossible to directly compare the ID2004 with the previous Indices of Multiple Deprivation.

3.0 LOCAL POPULATION

3.1 Demographics

There are currently
 just over a quarter of a million (254,200) people living in area D.  The resident population increased by 12,300 people (5.1%) between mid-1995 and mid-2005 (Table 4).  This is in-line with growth in Sussex as a whole (4.9%) and the South East (5.2%).  ONS projections
 predict the population to rise by 7% to 271,400 by 2015.
Table 4: Sussex Population Estimates
 (1995 – 2015)

	DATE
	Chichester and Arun
	Worthing, Adur and Arun
	Area C
	Area D
	Area E
	Area F
	Sussex
	S.East

	1995
	236,100
	288,100
	342,700
	241,900
	311,100
	166,900
	1,453,000
	7,763,000

	2005
	254,800
	305,100
	352,500
	254,200
	330,600
	172,900
	1,523,900
	8,166,000

	2015
	277,700
	331,300
	364,000
	271,400
	357,000
	184,100
	1,623,300
	8,621,100

	% change

1995–2005
	7.9%
	5.9%
	2.9%
	5.1%
	6.3%
	3.6%
	4.9%
	5.2%

	% change

2005-2015
	9.0%
	8.6%
	3.3%
	6.8%
	8.0%
	6.5%
	6.5%
	5.6%


Sources: ONS Mid-Year Estimates (2003) and ONS Population Projections (2003).
According to ONS population projections (2003), it is estimated that in 2005 35% of the population in area D is aged 25-44.  It has the highest proportion of people of this age in Sussex (Appendix 7 and Chart 1 below).  The proportion of those aged between 25-44 is predicted to decrease slightly to 34% by 2015 (compared to 26% for the South East as a whole).

By 2015, the proportion of 45-64 year olds in area D is predicted to increase slightly to 23%, from 21% in 2005, while the proportion of those aged 65+ will have fallen to 15%.

Chart 1: Planning Area D - Population Age Structure (1995 – 2015)
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Source: Sub national Population Projections: 2003-based (ONS, 2003).
3.2 Working Age

Area D has the highest proportion of adults who are of working age
 of all the planning areas in Sussex.  In 2003, 80% of all adults aged 16+ were classed as working age compared to 73% in Sussex as a whole and 77% in the South East and the UK.  The proportion of working age people in area D has risen by 2.3 percentage points since 1999.  In Sussex the proportion of adults who are of working age has remained stable over the same period (see Appendix 8).
3.3 Gender

49% of the population of area D is male and 51% is female which is in line with the proportion of males and females in the South East as a whole (Appendix 9).

3.4 Ethnicity

94.3% of the population of area D is White (see Appendix 10).  Area D has the highest percentage of Black and Minority Ethnic (BME) residents (5.7%) of all the planning areas in Sussex and this figure is also higher than that of the South East as a whole (4.9%).

4.0 LOCAL BUSINESSES
4.1 Business Stocks

In 2003, there were 8,325 VAT-registered
 businesses in area D, which accounts for 16% of all Sussex-based VAT-registered businesses.  In 2003, there were 1,045 registrations and 1,010 de-registrations
 which meant a net gain of 35 businesses (Table 5).  Sussex, the South East, and UK also saw net gains in the VAT-registered business population.  Looking at trends over time, Appendix 11 shows that area D has exhibited a net growth in the business stock since 2000, except for in 2001 where there was a decrease.
Table 5: VAT Registrations/De-registrations (2003)

	
	Area D
	SUSSEX
	SOUTH EAST
	UK

	
	No
	%

	No
	%
	No
	%
	No
	%

	Registrations
	1,045
	12.6
	5,380
	10.4
	30,345
	10.7
	189,890
	10.6

	Deregistrations
	1,010
	12.1
	5,250
	10.2
	27,785
	9.8
	174,355
	9.7

	Stock
 at start of year
	8,325
	100.0
	51,540
	100.0
	283,215
	100.0
	1,794,920
	100.0

	Net Change

	35
	-
	130
	-
	2,560
	-
	15,535
	-


Source: DTI VAT registrations/de-registrations (2003).
In 2003, the total stock of businesses in area D was 11,629 (i.e. 18% of all Sussex-based businesses) (Annual Business Inquiry
, 2003).  It is important to note that the ABI figure and VAT-based figure cannot be directly compared because the ABI figure includes businesses that fall below the VAT threshold but employ at least one employee.
4.2 Business Characteristics

The business population in area D is dominated by micro businesses.  Indeed, 86% of all businesses in area D have just 1-10 employees.  However, area D is not unusual in this respect, micro businesses account for 86% of all businesses across Sussex and the South East (Table 6).
Although micro businesses dominate in terms of total numbers of workplaces, in terms of employment 50% of the workforce is employed in just 2.7% of the workplaces (i.e. medium and large companies of 50+ employees).

Table 6: Workplace Size

	% of businesses by business size band (no. of employees)

	
	1-10
	11-49
	50-199
	200+
	All businesses

	Area D
	85.9%
	11.4%
	2.1%
	0.6%
	11,629

	Sussex

	85.7%
	11.4%
	2.3%
	0.5%
	65,129

	South East
	85.6%
	11.2%
	2.6%
	0.6%
	364,292

	UK
	83.3%
	12.9%
	3.1%
	0.7%
	2,213,793

	% of employees by business size band (no. of employees)

	
	1-10
	11-49
	50-199
	200+
	All employees

	Area D
	23.7%
	26.3%
	19.3%
	30.7%
	109,914

	Sussex

	24.0%
	27.3%
	22.8%
	25.9%
	605,000

	South East
	22.4%
	25.2%
	23.9%
	28.4%
	3,607,867

	UK
	20.6%
	25.1%
	24.1%
	30.2%
	25,558,436


Source: Annual Business Inquiry - Workplace Analysis (2003).
Of the 11,629 workplaces in area D, around third (34%) are in the Banking, Finance and Insurance sector and 28% are in the Distribution, Hotels and Restaurants sector (Appendix 12 and Chart 2).  This pattern is broadly replicated across Sussex, the South East and the UK.

Chart 2: Percentage of Workplaces by Sector (2003)
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Source: Annual Business Inquiry - Workplace Analysis (2003).
4.3 Constraints on Business

The most frequently cited constraint on businesses in area D is a lack of funds for expansion (Sussex Enterprise Annual Business Survey, 2004) (Appendix 13).  Another frequently cited constraint is red tape/legislation, which was most frequently cited in Sussex as a whole.  Poor skills among the workforce was the least significant constraint on businesses (out of fifteen factors) in area D with 10% of respondents citing this as a barrier to competitiveness.  The equivalent figure for Sussex as a whole is 15% of respondents.

5.0 LOCAL EMPLOYMENT
5.1 Economic Activity and Employment Rates

82% of the working age population in area D are economically active (i.e. in full-time training, work or actively seeking work).  84% of working age males and 80% of working age females are economically active.  The economic activity rate for area D is similar to that for Sussex (82%) and the South East (82%) (Appendix 14).
According to the Labour Force Survey (2003) there are approximately 127,000 people of working age in employment in area D (i.e. an employment rate of 78% of the working age population).  The employment rate is similar to Sussex (80%) and the South East (79%).  The employment rate for working age males is 80% compared to 76% for females, which is lower for males and higher for females than in Sussex and the South East as a whole (Chart 3).

Chart 3: Economic Activity and Employment Rates (2003)
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Source: Labour Force Survey (2003).
5.2 Nature of Employment

Of those people in employment in area D, 85% are employees and 14% are self-employed.  Area D has a lower proportion of self-employed people than Sussex (16%) and a similar proportion to the South East (14%) (Appendix 14).  75% of people in area D work full-time and 25% work part-time.  Area D therefore has a lower proportion of part-time workers than Sussex (28%) and an equal proportion to the South East (25%).
5.3 Employment by Sector

The sectors that account for the largest proportion of employment are Public Administration, Education and Health (27%), and Banking, Finance and Insurance (21%) (Appendix 15).
Chart 4: Employment by Sector
[image: image5.wmf] 

 

0

5

10

15

20

25

30

Agriculture and fishing

Energy and water

Manufacturing

Construction

Distribution, hotels & restaurants

Transport and communications

Banking, finance and insurance

Public admin., education & health

Other services

Sector

% Working Age in Employment

Brighton & Hove

Sussex


Source: Labour Force Survey (2003).
Although Agriculture and Fishing is the smallest sector of employment (just 1% of employment is in this sector), this is an equal proportion to that in Sussex, the South East and, indeed, the UK as a whole (Appendix 15).  The Census of Agriculture shows that there are a handful of farms in area D, employing only around 100 people and covering around 3,400 hectares.

5.4 Employment by Occupation

Area D has a higher proportion of people employed in Professional occupations (19%) and Associate Professional & Technical (17%) and a lower proportion of people employed in Skilled Trades (9%), as Process, Plant and Machine Operatives (3%) and in Elementary Occupations (9%) than in Sussex (Chart 5 and Appendix 17).
Chart 5: Occupational Profile (2003)
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Source: Labour Force Survey (2003).
5.5 Unemployment

A method of looking at unemployment is through the number of people claiming Jobseekers Allowance (JSA) (i.e. the Monthly Claimant Count).  In area D, 2.9% of the working population is claiming JSA benefits (Appendix 19).  This is the highest monthly claimant count level in Sussex and is higher than Sussex as a whole (1.7%), the South East (1.4%) and the UK (2.3%).  In terms of gender differences, 4.1% of working age males are claiming compared to just 1.6% of working age females (Table 7).
Table 7: Monthly Claimant Count (June 2005)

	
	Area D
	SUSSEX
	SOUTH EAST
	UK

	
	No
	%
	No
	%
	No
	%
	No
	%

	Total
	4,883
	2.9
	15,362
	1.7
	70,903
	1.4
	829,994
	2.3

	    Male
	3,573
	4.1
	11,302
	2.5
	52,343
	2.0
	616,075
	3.3

	    Female
	1,310
	1.6
	4,060
	1.0
	18,560
	0.8
	213,919
	1.2


Source: ONS Claimant Counts (June 2005).
5.6 Barriers to Employment and Participation in the Labour Market

People with disabilities, NEETs (young people not in employment, education or training) and lone parents require tailored approaches to learning and skills training.

People with disabilities

In 2003, it was estimated that there were 16,000 people (i.e. 10% of the working age population) in area D with a disability (i.e. that meet the DDA definition or have a work-limiting disability).  Around 40% of people with disabilities were economically active, compared to 87% of people without disabilities (Appendix 18).  The employment rate for people with disabilities in area D is 35% compared to 83% of those without disabilities and the economic inactivity rate is 61% for people with disabilities compared with 13% for people without disabilities.  Area D has a lower employment rate for people with disabilities than Sussex and the South East.  It is not possible to comment on the unemployment rate, as the group sample size is too small to give a reliable estimate.

NEETs

In June 2005, the figure for young people not in employment, education or training in Brighton & Hove was 9.4% compared to Sussex (5.3%), the South East (6.0%) and England (8.4%) (Table 8).  Brighton & Hove has the highest NEET figures of the sub-regional areas in Sussex (see Appendix 23 for further breakdown of NEET figures by Sussex Connexions Sub Areas).

Table 8: NEET Figures (June 2005)

	
	June 2005

	
	Adjusted NEET
	% Adjusted NEET


	England
	107,980
	8.4

	South East
	12,031
	6.0

	Sussex
	1,879
	5.3

	    West Sussex
	593
	3.3

	    East Sussex
	768
	6.6

	    Brighton & Hove
	518
	9.4


Source: Connexions (August 2005).
Lone parents

In area D, 48% of lone parents are in employment compared to 72% of all parents.  These figures are lower than in the South East as a whole with 56% of lone parents in employment and 78% of all parents (Table 9).

Table 9: Lone Parents in Employment

	
	Total
	No.

In employment
	%

in employment

	England
	
	
	

	    All parents aged 16-74
	10,485,499
	7,749,581
	73.9

	    Lone parents 16-74
	1,505,603
	748,840
	49.7

	South East
	
	
	

	    All parents aged 16-74
	1,716,110
	1,332,361
	77.6

	    Lone parents aged 16-74
	195,563
	108,927
	55.7

	West Sussex
	
	
	

	    All parents aged 16-74
	155,267
	122,829
	79.1

	    Lone parents aged 16-74
	17,661
	10257
	58.1

	East Sussex
	
	
	

	    All parents aged 16-74
	98,101
	74,329
	75.8

	    Lone parents aged 16-74
	12,886
	6,756
	52.4

	Brighton & Hove
	
	
	

	    All parents aged 16-74
	43,482
	31,080
	71.5

	    Lone parents aged 16-74
	7,774
	3,722
	47.9


Source: Census (2001).
6.0 LOCAL LEARNING AND SKILLS
6.1 Qualifications

A higher proportion (39%) of people in area D have level 4 and above qualifications than in other areas.  This may be explained, in part, by the two universities in area D and the high proportion of younger working age people (i.e. 25-44 years of age) who are more likely than older people to have higher level qualifications (see Appendix 19 and Chart 6).

In terms of intermediate level qualifications, 28% of the working age population in area D is qualified to NVQ level 2 or 3.  This is lower than that for Sussex (32%), the South East (31%) and the UK (30%).

20% of the working age population in area D have no or low-level qualifications.  This is lower than for Sussex (25%), the South East (26%) and the UK (30%).

Chart 6: Qualification Level (Working Age Population)
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Source: Labour Force Survey (2003).
6.2 Training

A higher proportion of employed and self-employed people in area D (20%) had received job-related training in the 4 weeks prior to the Labour Force Survey than in Sussex (16%), and the South East (16%).  Employed and self-employed people in area D (36%) were also more likely to have received job related training in the 13 weeks prior to the Labour Force Survey than employed and self-employed people in Sussex (31%) and the South East (31%) (Table 10).
Table 10: Job-related Training (no’s shown in ‘000s)

	% of all employees and self-employed receiving job-related training
	Area D
	Sussex
	South East

	
	No
	Total
	%
	No
	Total
	%
	No
	Total
	%

	In the last 4 weeks
	25,000
	126,000
	20
	108,000
	695,000
	16
	601,000
	3,850,000
	16

	In the last 13 weeks
	45,000
	126,000
	36
	214,000
	695,000
	31
	1,184,000
	3,850,000
	31


Source: Labour Force Survey (2003).
6.3 Current and Future Skills Needs

In area D, the skills in most pressing need of improvement are sales, communication, initiative/problem-solving/decision-making, IT and marketing skills (Sussex Enterprise Annual Business Survey, 2004) (Appendix 20).  Sales skills are perceived to be a higher priority for further development in area D than in Sussex as a whole.
It is predicted
 that in area D, by 2012, there will be an additional 2,466 jobs in the Banking, Finance and Insurance sectors, 1,620 in Distribution, Hotels and Restaurants, and 1,535 in Public Administration, Education and Health.  This has implications for the supply of suitably skilled individuals to fill those jobs.

6.4 Recruitment Problems and Skills Gaps

Just over one third (34%) of all ‘live’
 unfilled vacancies in area D as recorded by Jobcentre Plus
 are in Sales and Customer Service occupations (Appendix 21).

According to the 2004 Sussex Enterprise Annual Business Survey, businesses in area D were much more likely to report that they had trouble recruiting customer facing staff than other types of staff over the previous 12 months (Appendix 22).
Table 11 shows that vacancies of all types are less commonly reported in Sussex compared with both the South East and England.  Vacancies are reported by 16% of employers in Sussex (equivalent to 1,900 employers in area D), hard to fill vacancies by 7% (800 employers) and skills shortage vacancies by 4% (500 employers).

Table 11: Recruitment Difficulties and Skills Gaps

	
	% of Employers with Vacancies
	% of Employers with Hard to Fill Vacancies
	% of Employers with Skills Shortage Vacancies

	Sussex
	16.3
	7.2
	4.4

	South East
	18.7
	8.3
	5.6

	England
	18.4
	8.0
	5.6


Source: LSC National Employers Skills Survey 2004. Note: Base: All vacancies, HtFVs, and SSVs are weighted according to 14-sector local weight.
Around 39% of all vacancies reported by employers in Sussex are considered to be hard to fill.  Despite being present within each occupational group, hard to fill vacancies are most prominent for personal service positions (19% of hard to fill vacancies), associate professional positions (15%) and skilled trades positions (13%).

Around 47% of hard to fill vacancies were reported as being due to skill shortages (a lack of suitably skilled people in the labour market).  Around half of all skill shortage vacancies in Sussex are for personal service occupations, skilled trade occupations and associate professional occupations (20%, 17% and 13% respectively).

Table 12 shows the extent of recruitment difficulties and skills shortages within the four largest sectors of employment in Sussex.  There is a higher than average level of recruitment difficulties and skill shortages experienced within the Public Administration, Education and Health sector and a lower than average level within the Business and Finance sector.

Table 12: Recruitment Difficulties and Skills Shortages (Largest Sectors of Employment)

	
	% of Employers with Vacancies
	% of Employers with Hard to Fill Vacancies
	% of Employers with Skills Shortage Vacancies

	Public administration, education and health
	23.9
	14.2
	7.1

	Hotels and Restaurants
	21.9
	8.7
	6.2

	Manufacturing 
	16.6
	9.1
	6.7

	Financial intermediation, real estate, renting and business activities
	13.2
	5.3
	2.4


Source: LSC National Employers Skills Survey (2004).
The National Employers Skills Survey (2004) also shows that around 22% of employers in Sussex report skills gaps compared with 23% in the South East and 20% nationally.  Table 13 below shows the incidence of skills gaps in each of the broad occupational groups in Sussex.
Table 13: Proportion of skills gaps in occupational groups (Sussex)
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Source: LSC National Employers Skills Survey 2004.
More than a quarter (28%) of the skills gaps identified by employers relate to sales and customer service occupations.  Other significant skills gaps occur in elementary occupations (20% of skills gaps), administrative and secretarial occupations (11%) and managerial occupations (10%).

7.0 APPENDICES

APPENDIX 1

Average
 weekly workplace earnings
 in £ (2000 – 2004): (All full-time employee jobs
)

	
	2000
	2001
	2002
	2003
	2004

	% change

2000 - 2004

	United Kingdom
	425.10
	449.70
	472.10
	487.10
	506.80
	19%

	South East
	448.30
	477.20
	507.50
	522.20
	537.30
	20%

	Chichester and Arun
	367.50
	380.20
	401.10
	418.50
	440.90
	20%

	  Arun
	353.90
	347.00
	378.10
	405.20
	414.00
	17%

	  Chichester
	378.10
	408.40
	421.20
	428.20
	459.20
	21%

	Worthing, Adur and Arun
	393.20
	381.30
	412.80
	425.30
	435.30
	11%

	  Arun
	353.90
	347.00
	378.10
	405.20
	414.00
	17%

	  Adur
	470.90
	400.40
	478.20
	472.30
	466.50
	-1%

	  Worthing
	385.60
	403.00
	413.10
	422.70
	440.50
	14%

	Planning Area C
	443.80
	496.20
	507.20
	515.00
	519.60
	17%

	  Crawley
	470.80
	510.00
	525.80
	553.20
	546.80
	16%

	  Horsham
	418.40
	472.50
	499.00
	483.20
	491.10
	17%

	  Mid Sussex
	414.70
	491.90
	477.10
	483.40
	494.40
	19%

	Planning Area D
	383.20
	423.40
	444.60
	473.60
	469.50
	23%

	  Brighton & Hove UA
	383.20
	423.40
	444.60
	473.60
	469.50
	23%

	Planning Area E
	388.50
	405.40
	414.90
	425.70
	458.00
	18%

	  Eastbourne
	370.70
	414.10
	429.10
	420.40
	457.30
	23%

	  Lewes
	414.60
	418.40
	427.00
	433.50
	474.00
	14%

	  Wealden
	363.60
	381.20
	388.70
	422.20
	439.10
	21%

	Planning Area F
	362.60
	370.60
	363.90
	387.60
	418.40
	15%

	  Hastings
	370.30
	357.70
	341.00
	387.90
	420.60
	14%

	  Rother
	349.70
	390.00
	405.20
	387.00
	414.30
	18%


Source: ONS/Annual Survey of Hours & Earnings (ASHE) 2004.
APPENDIX 2

Average
 weekly residence-based earnings
 2002 – 2004
: (All full-time employee jobs)

	
	2002
	2003
	2004

	% change

2002 – 2004

	United Kingdom
	472.10
	487.00
	506.80
	7%

	South East
	539.20
	555.60
	571.40
	6%

	Chichester and Arun
	469.39
	482.31
	503.10
	7%

	  Arun
	398.90
	437.10
	467.20
	17%

	  Chichester
	556.80
	535.60
	542.80
	-3%

	Worthing, Adur and Arun
	426.33
	451.35
	468.30
	10%

	  Arun
	398.90
	437.10
	467.20
	17%

	  Adur
	459.40
	451.30
	436.70
	-5%

	  Worthing
	440.50
	468.80
	489.50
	11%

	Planning Area C
	541.79
	554.99
	563.60
	4%

	  Crawley
	464.40
	489.90
	505.30
	9%

	  Horsham
	628.50
	608.10
	608.10
	-3%

	  Mid Sussex
	528.30
	565.00
	573.80
	9%

	Planning Area D
	481.90
	494.80
	508.90
	6%

	  Brighton & Hove UA
	481.90
	494.80
	508.90
	6%

	Planning Area E
	515.89
	512.94
	525.30
	2%

	  Eastbourne
	432.00
	429.40
	455.70
	5%

	  Lewes
	480.80
	483.90
	513.60
	7%

	  Wealden
	578.70
	584.70
	581.60
	1%

	Planning Area F
	402.02
	429.99
	440.90
	10%

	  Hastings
	344.50
	368.20
	389.20
	13%

	  Rother
	469.70
	499.50
	502.30
	7%


Source: ONS/Annual Survey of Hours & Earnings (ASHE) 2004. Notes: Planning area earnings have been calculated using the number of jobs to weight the average.
APPENDIX 3

Mean house prices based on Land Registry data (by district)

	
	£

	
	2000
	2001
	2002
	2003
	2004

	ENGLAND
	110,589
	121,769
	141,108
	159,357
	181,330

	SOUTH EAST
	141,908
	157,244
	181,911
	204,055
	223,447

	Brighton & Hove
	118,688
	142,001
	169,898
	191,086
	206,167

	East Sussex 
	113,803
	126,759
	152,843
	177,866
	195,635

	West Sussex
	135,062
	150,150
	175,884
	202,480
	220,245

	
	
	
	
	
	

	Chichester and Arun
	
	
	
	
	

	Arun
	115,137
	131,593
	157,565
	183,992
	199,175

	Chichester
	174,583
	187,142
	217,351
	258,123
	277,184

	Worthing, Adur and Arun
	
	
	
	
	

	Arun
	115,137
	131,593
	157,565
	183,992
	199,175

	Adur
	105,830
	119,234
	143,214
	162,826
	182,351

	Worthing
	103,775
	117,426
	141,074
	168,419
	182,932

	Area C
	
	
	
	
	

	Crawley
	111,383
	123,628
	143,437
	163,451
	179,878

	Horsham
	172,549
	189,457
	215,420
	235,339
	260,443

	Mid Sussex
	154,259
	172,548
	195,675
	232,070
	244,255

	Area D
	
	
	
	
	

	Brighton & Hove
	118,688
	142,001
	169,898
	191,086
	206,167

	Area E
	
	
	
	
	

	Eastbourne
	97,475
	113,278
	132,764
	161,435
	173,966

	Lewes
	124,048
	141,649
	167,232
	188,481
	212,815

	Wealden
	150,918
	163,473
	198,044
	224,575
	240,607

	Area F
	
	
	
	
	

	Hastings
	71,754
	81,077
	103,555
	122,274
	141,847

	Rother
	120,617
	132,918
	159,871
	188,357
	203,946


Source: Land Registry (May 2005). Notes: Excluded from the above figures are sales at less than market price (e.g. Right to Buy), sales below £1,000 and sales above £20m. Figures for 2004 have been revised.
APPENDIX 4

Index of Multiple Deprivation (by district)

	
	District
	Rank of AverageScores
(Total = 354, 1 being most deprived)

	Chichester and Arun
	
	

	
	Arun
	205

	
	Chichester
	279

	Worthing, Adur and Arun
	
	

	
	Arun
	205

	
	Adur
	179

	
	Worthing
	198

	Area C
	
	

	
	Crawley
	215

	
	Horsham
	342

	
	Mid Sussex
	346

	Area D
	
	

	
	Brighton & Hove
	83

	Area E
	
	

	
	Eastbourne
	117

	
	Lewes
	243

	
	Wealden
	307

	Area F
	
	

	
	Hastings
	38

	
	Rother
	191


Source:
ONS (2005) Region in Figures (South East), Winter 2004/5 edition.
APPENDIX 5

Index of Multiple Deprivation (Super Output Areas)

	
	Total SOAs
	Top 5%
	Top 10%
	Top 25%

	
	
	No
	%
	No
	%
	No
	%

	SUSSEX
	994
	12
	1.2
	27
	2.7
	108
	10.9

	Chichester and Arun
	166
	0
	0.0
	0
	0.0
	7
	4.2

	   Arun
	94
	0
	0.0
	0
	0.0
	7
	7.0

	   Chichester
	72
	0
	0.0
	0
	0.0
	0
	0.0

	Worthing, Adur and Arun
	201
	0
	0.0
	0
	0.0
	16
	8.0

	   Arun
	94
	0
	0.0
	0
	0.0
	7
	7.4

	   Adur
	42
	0
	0.0
	0
	0.0
	3
	7.1

	   Worthing
	65
	0
	0.0
	0
	0.0
	6
	9.2

	Area C
	230
	0
	0.0
	0
	0.0
	1
	0.4

	   Crawley
	65
	0
	0.0
	0
	0.0
	1
	1.5

	   Horsham
	81
	0
	0.0
	0
	0.0
	0
	0.0

	   Mid Sussex
	84
	0
	0.0
	0
	0.0
	0
	0.0

	Area D
	164
	6
	3.7
	14
	8.5
	47
	28.7

	   Brighton & Hove
	164
	6
	3.7
	14
	8.5
	47
	28.7

	Area E
	216
	0
	0.0
	1
	0.5
	12
	5.6

	   Eastbourne
	59
	0
	0.0
	1
	1.7
	10
	16.9

	   Lewes
	62
	0
	0.0
	0
	0.0
	0
	0.0

	   Wealden
	95
	0
	0.0
	0
	0.0
	2
	2.1

	Area F
	111
	6
	5.4
	12
	10.8
	32
	28.8

	   Hastings
	53
	6
	11.0
	12
	22.6
	28
	52.8

	   Rother
	58
	0
	0.0
	0
	0.0
	4
	6.9


Source: ODPM (2004).
APPENDIX 6

Index of Multiple Deprivation (Education, Skills and Training)

	
	Number of SOAs
	Top 5%


	Top 10%


	Top 25%



	 
	Total
	No
	%
	No
	%
	No
	%

	Sussex
	994
	13
	1.3
	33
	3.3
	127
	12.8

	Chichester and Arun
	166
	1
	0.6
	3
	1.8
	14
	8.4

	Arun
	94
	1
	1.1
	3
	3.2
	11
	11.7

	Chichester
	72
	0
	0.0
	0
	0.0
	3
	4.2

	Worthing, Adur and Arun
	201
	1
	0.5
	8
	4.0
	24
	11.9

	Arun
	94
	1
	1.1
	3
	3.2
	11
	11.7

	Adur
	42
	0
	0.0
	5
	11.9
	13
	31.0

	Worthing
	65
	0
	0.0
	0
	0.0
	5
	7.7

	Area C
	230
	0
	0.0
	0
	0.0
	17
	7.4

	Crawley
	65
	0
	0.0
	0
	0.0
	17
	26.2

	Horsham
	81
	0
	0.0
	0
	0.0
	0
	0.0

	Mid Sussex
	84
	0
	0.0
	0
	0.0
	0
	0.0

	Area D
	164
	7
	4.3
	13
	7.9
	27
	16.5

	Brighton & Hove
	164
	7
	4.3
	13
	7.9
	27
	16.5

	Area E
	216
	0
	0.0
	4
	1.9
	23
	10.6

	Eastbourne
	59
	0
	0.0
	3
	5.1
	11
	18.6

	Lewes
	62
	0
	0.0
	1
	1.6
	7
	11.3

	Wealden
	95
	0
	0.0
	0
	0.0
	5
	5.3

	Area F
	111
	5
	4.5
	8
	7.2
	28
	25.2

	Hastings
	53
	5
	9.4
	7
	13.2
	22
	41.5

	Rother
	58
	0
	0.0
	1
	1.7
	6
	10.3


Source: ODPM (2004).
APPENDIX 7

Age of Population (as % of total population)

	
	
	Total (‘000s)
	<14
	15-24
	25-44
	45-64
	65+
	Total

	
	
	No
	%
	%
	%
	%
	%
	%

	SOUTH EAST
	1995
	7763.0
	19
	12
	29
	23
	16
	100

	
	2005
	8166.2
	18
	12
	28
	25
	17
	100

	
	2015
	8621.3
	17
	12
	26
	26
	19
	100

	Chichester and Arun
	1995
	236.1
	16
	10
	24
	24
	25
	100

	
	2005
	254.8
	16
	10
	22
	27
	25
	100

	
	2015
	277.7
	14
	10
	19
	29
	28
	100

	Worthing, Adur and Arun
	1995
	288.1
	16
	10
	25
	23
	26
	100

	
	2005
	305.1
	16
	10
	24
	26
	24
	100

	
	2015
	331.3
	15
	10
	22
	28
	26
	100

	AREA C
	1995
	333.1
	19
	12
	30
	24
	16
	100

	
	2005
	352.6
	19
	11
	28
	26
	16
	100

	
	2015
	364.2
	17
	11
	25
	28
	19
	100

	AREA D
	1995
	241.9
	16
	14
	31
	20
	19
	100

	
	2005
	254.2
	15
	14
	35
	21
	15
	100

	
	2015
	271.4
	14
	14
	34
	23
	14
	100

	AREA E
	1995
	311.1
	18
	10
	25
	24
	23
	100

	
	2005
	331.4
	17
	10
	23
	27
	23
	100

	
	2015
	357.1
	15
	11
	20
	28
	26
	100

	AREA F
	1995
	166.9
	18
	10
	24
	23
	25
	100

	
	2005
	173.1
	17
	11
	23
	27
	23
	100

	
	2015
	184.7
	15
	11
	20
	28
	26
	100


Source: ONS Subnational Population Projections (2003) and ONS Population Estimates (2003).
APPENDIX 8

Percentage of all 16+ who are of working age (totals in ‘000s)

	Area
	Mar 1999-

Feb 2000
	Mar 2000-

Feb 2001
	Mar 2001-

Feb 2002
	Mar 2002-

Feb 2003
	Mar 2003-

Feb 2004

	
	No
	%
	No
	%
	No
	%
	No
	%
	No
	%

	Chichester and Arun
	138
	70.9
	133
	67.7
	134
	66.4
	135
	65.5
	136
	66.0

	Worthing, Adur and Arun
	168
	72.3
	162
	68.8
	163
	68.2
	164
	68.1
	167
	68.4

	Area C


	209
	77.0
	211
	76.6
	211
	77.4
	211
	78.3
	214
	78.2

	Area D

	155
	77.4
	158
	78.6
	160
	79.7
	161
	79.0
	163
	79.7

	Area E


	178
	72.0
	177
	69.6
	178
	69.2
	179
	69.7
	183
	69.7

	Area F


	91
	70.0
	92
	68.4
	93
	68.6
	93
	69.3
	94
	69.9

	Sussex


	860
	73.6
	860
	72.5
	864
	72.6
	868
	72.7
	879
	72.9

	South East


	4,809
	77.1
	4,828
	77.0
	4,849
	77.0
	4,866
	77.0
	4,901
	76.9

	UK


	34,452
	77.4
	34,638
	77.4
	34,859
	77.4
	35,025
	77.4
	35,163
	77.3

	TOTAL
	40,977
	77.2
	41,184
	77.1
	41,434
	77.2
	41,625
	77.1
	41,819
	77.1


Source: Labour Force Survey (2003).
APPENDIX 9

Population by Gender (1995 -2015)
	 
	MALE
	FEMALE
	TOTAL

	(All figures in ‘000s)

	SOUTH EAST
	No
	%
	No
	%
	No
	%

	1995
	3780.8
	48.7
	3982.2
	51.3
	7763
	100

	2005
	4004.9
	49.0
	4161.3
	51.0
	8166.2
	100

	2015
	4251.0
	49.3
	4370.3
	50.7
	8621.3
	100

	Chichester and Arun
	 
	 
	 
	 
	 
	 

	1995
	110.3
	46.7
	125.9
	53.3
	236.1
	100

	2005
	120.9
	47.4
	134.0
	52.6
	254.9
	100

	2015
	133.1
	47.9
	144.6
	52.1
	277.7
	100

	Worthing, Adur and Arun
	 
	 
	 
	 
	 
	 

	1995
	134.4
	47.0
	153.6
	53.0
	288.1
	100

	2005
	144.9
	47.0
	160.3
	53.0
	305.1
	100

	2015
	159.7
	48.0
	171.6
	52.0
	331.3
	100

	AREA C
	 
	 
	 
	 
	 
	 

	1995
	162.5
	48.8
	170.6
	51.2
	333.1
	100

	2005
	171.5
	48.6
	181.1
	51.4
	352.6
	100

	2015
	176.4
	48.4
	187.8
	51.6
	364.2
	100

	AREA D
	 
	 
	 
	 
	 
	 

	1995
	115.8
	47.9
	126.1
	52.1
	241.9
	100

	2005
	125.4
	49.3
	128.8
	50.7
	254.2
	100

	2015
	137.2
	50.6
	134.2
	49.4
	271.4
	100

	AREA E
	 
	 
	 
	 
	 
	 

	1995
	146.2
	47.0
	164.8
	53.0
	311.1
	100

	2005
	157.7
	47.6
	173.7
	52.4
	331.4
	100

	2015
	171.5
	48.0
	185.6
	52.0
	357.1
	100

	AREA F
	 
	 
	 
	 
	 
	 

	1995
	77.9
	46.7
	89.0
	53.3
	166.9
	100

	2005
	82.5
	47.7
	90.6
	52.3
	173.1
	100

	2015
	89.2
	48.3
	95.5
	51.7
	184.7
	100


Source: ONS Subnational Population Projections (2003) and ONS Population Estimates (2003).
APPENDIX 10

Population by Ethnic Group

	
	WHITE
	MIXED
	ASIAN
	BLACK
	CHINESE
	ALL PEOPLE
	BME

	
	No
	%
	No
	%
	No
	%
	No
	%
	No
	%
	No
	%
	No
	%

	SOUTH EAST


	7,608,989
	95.1
	85,779
	1.1
	186,615
	2.3
	56,914
	0.7
	62,348
	0.8
	8,000,645
	100.0
	391,656
	4.9

	AREA A


	186,214
	98.4
	1,043
	0.6
	813
	0.4
	418
	0.2
	796
	0.4
	189,284
	100.0
	3,070
	1.6

	AREA B


	224,682
	97.7
	1,880
	0.8
	1,640
	0.7
	616
	0.3
	1,049
	0.5
	229,867
	100.0
	5,185
	2.3

	AREA C


	331,740
	95.0
	3,448
	1.0
	10,107
	2.9
	1,752
	0.5
	2,184
	0.6
	349,231
	100.0
	17,491
	5.0

	AREA D

	233,582
	94.3
	4,802
	1.9
	4,539
	1.8
	1,997
	0.8
	2,898
	1.2
	247,818
	100.0
	14,236
	5.7

	AREA E


	314,518
	97.7
	2,559
	0.8
	1,976
	0.6
	804
	0.2
	2,035
	0.6
	321,892
	100.0
	7,374
	2.3

	AREA F


	166,308
	97.6
	1,635
	1.0
	989
	0.6
	572
	0.3
	932
	0.5
	170,436
	100.0
	4,128
	2.4


Source: Census (2001).
APPENDIX 11

VAT-Registered Business Population (2000 – 2003)

	
	Area D
	Sussex
	South East
	UK

	Registrations
	
	
	
	

	2000
	1,065
	5,215
	28,820
	179,585

	2001
	955
	4,915
	27,045
	168,445

	2002
	930
	5,080
	28,430
	175,700

	2003
	1,045
	5,380
	30,345
	189,890

	Deregistrations
	 
	
	
	

	2000
	900
	4,385
	24,005
	156,440

	2001
	1,000
	4,500
	23,320
	152,840

	2002
	900
	4,750
	25,535
	163,920

	2003
	1,010
	5,250
	27,785
	174355

	Stock
	 
	
	
	

	2000
	8,175
	49,965
	271,775
	1,744,380

	2001
	8,340
	50,800
	276,595
	1,767,530

	2002
	8,295
	51,215
	280,320
	1,783,135

	2003
	8,325
	51,540
	283,215
	1,794,920

	Net change
	 
	
	
	

	2000
	165
	830
	4,815
	23,150

	2001
	-45
	415
	3,725
	15,605

	2002
	30
	330
	2,900
	11,785

	2003
	35
	130
	2,560
	15,535


Source: DTI VAT registrations/deregistrations (2003).
APPENDIX 12

Workplaces by Sector (2003) 

	
	Area D
	SUSSEX
	SOUTH EAST
	UK

	
	No
	%
	No
	%
	No
	%
	No
	%

	Agriculture and fishing

	>
	>
	428
	0.7
	1,710
	0.5
	12,086
	0.5

	Energy and water
	>
	>
	91
	0.1
	555
	0.2
	4,813
	0.2

	Manufacturing
	669
	5.8
	4,908
	7.5
	24,998
	6.9
	171,665
	7.8

	Construction
	871
	7.5
	6,357
	9.8
	35,408
	9.7
	199,262
	9.0

	Distribution, hotels and restaurants
	3,295
	28.3
	17,892
	27.5
	92,718
	25.5
	653,264
	29.5

	Transport and communications
	385
	3.3
	2,587
	4.0
	15,016
	4.1
	103,185
	4.7

	Banking, finance and insurance, etc
	3,949
	34.0
	20,746

	31.9
	132,791
	36.5
	674,480
	30.5

	Public admin, education & health
	1,146
	9.9
	5,847
	9.0
	27,039
	7.4
	191,603
	8.7

	Other services
	1,283
	11.0
	6,273
	9.6
	34,057
	9.3
	203,435
	9.2

	Total
	11,629
	100.0
	65,129

	100.0
	364,292
	100.0
	2,213,793
	100.0


Source: Annual Business Inquiry - Workplace Analysis (2003). Notes: Figures marked with a > are not available as the group sample size is zero or disclosive.
APPENDIX 13

Constraints on Business (2004)

	 
	Area D
	Sussex

	
	%
	%

	Lack of funds for expansion
	36.7
	29.2

	Red tape/ legislation
	36.4
	41.4

	Poor transport infrastructure or traffic congestion
	28.1
	26.5

	Lack of new customers
	27.3
	30.5

	Lack of affordable housing
	24.8
	17.4

	Insurance premium rises
	23.6
	32.6

	High level of rents
	23.6
	20.8

	Lack of availability of new premises
	20.8
	17.5

	Inadequate existing premises
	20.7
	18.5

	Difficulty recruiting staff
	19.5
	21.3

	Poor quality of local business support
	16.9
	13.5

	Difficulties in getting Planning Consent
	13.1
	10.7

	Inflexible leasing arrangements
	12.1
	13.7

	Salary levels too high
	10.3
	10.8

	Poor skills level among the workforce
	9.5
	14.6

	None
	8.3
	11.2

	Don't know/couldn't say
	0.1
	0.5

	Total respondents
	100.0
	100.0


Source: Sussex Enterprise Annual Business Survey (2004). Notes: Figures highlighted in blue are the top 10 most frequently cited constraints on the ability of businesses to improve competitiveness or efficiency.
APPENDIX 14
Economic Activity and Employment Rates

	ALL PEOPLE
	Area D
	SUSSEX
	SOUTH EAST
	UK

	
	No
	%
	%
	%
	%

	Economic Activity Rate
	133,000
	82.1
	82.4
	82.1
	78.0

	          Male
	70,000
	83.8
	87.3
	87.4
	83.3

	          Female
	64,000
	80.3
	77.4
	76.6
	72.5

	Employment Rate

	127,000
	78.1
	79.5
	78.9
	74.1

	          Male
	67,000
	80.4
	83.9
	83.9
	78.7

	          Female
	60,000
	75.6
	74.9
	73.7
	69.2

	    Employees
	108,000
	85.2
	83.9
	86.0
	87.2

	          Male
	54,000
	80.1
	78.5
	81.9
	82.9

	          Female
	54,000
	90.8
	90.1
	90.8
	92.4

	    Self employed
	18,000
	14.2
	15.6
	13.6
	12.2

	          Male
	13,000
	19.2
	21.1
	17.8
	16.6

	          Female
	5,000
	8.8
	9.2
	8.5
	6.9

	   Full time
	95,000
	74.8
	72.3
	74.6
	75.6

	   Part time
	32,000
	25.2
	27.7
	25.3
	24.4

	Unemployment Rate

	7,000
	4.9
	3.6
	3.9
	5.1

	          Male
	3,000
	4.0
	3.9
	4.1
	5.5

	          Female
	4,000
	5.9
	3.2
	3.7
	4.5

	% Economically Inactive
	29,000
	17.9
	17.6
	17.9
	22.0

	          Male
	13,000
	16.2
	12.7
	12.6
	16.7

	          Female
	16,000
	19.7
	22.6
	23.4
	27.5


Source: Labour Force Survey (2003). Notes: All percentages are based on working age population.
APPENDIX 15
Working Age in Employment by Sector (No’s in ‘000s)

	
	Area D
	SUSSEX
	SOUTH EAST
	UK

	
	No
	%
	No
	%
	No
	%
	No
	%

	Agriculture and fishing
	1
	1
	10
	1
	41
	1
	301
	1

	Energy and water
	2
	1
	7
	1
	31
	1
	270
	1

	Manufacturing
	10
	8
	76
	11
	487
	13
	3,789
	15

	Construction
	8
	7
	56
	8
	298
	8
	1,993
	8

	Distrib’n, hotels & restaurants
	25
	19
	133
	19
	765
	20
	5,224
	20

	Transport & communications
	8
	7
	53
	8
	288
	7
	1,809
	7

	Banking, finance & insurance
	27
	21
	129
	18
	727
	19
	4,086
	16

	Public admin, educ’n & health
	35
	27
	186
	27
	990
	26
	7,036
	27

	Other services
	11
	9
	49
	7
	236
	6
	1,555
	6

	Total Employees
	127
	100
	699
	100
	3,869
	100
	26,123
	100


Source: Labour Force Survey (2003). Notes: Figures marked with an asterisk are not available as the group sample size is zero or disclosive
APPENDIX 16
Workplace Sector by Size (no. of Employees) – Area D (2003)

	
	No of Employees

	
	1-10
	11-49
	50-199
	200+
	TOTAL

	
	No
	%
	No
	%
	No
	%
	No
	%
	No

	Agriculture and fishing

	>
	>
	>
	>
	>
	>
	>
	>
	20

	Energy and water
	>
	>
	>
	>
	>
	>
	>
	>
	11

	Manufacturing
	589
	5.9
	68
	5.1
	>
	>
	>
	>
	669

	Construction
	829
	8.3
	36
	2.7
	>
	>
	>
	>
	871

	Distrib’n, hotels & restaurants
	2,738
	27.4
	484
	36.4
	61
	25.5
	>
	>
	3,295

	Transport & comm’s
	309
	3.09
	47
	3.5
	>
	>
	>
	>
	385

	Banking, finance & insurance
	3,685
	36.9
	191
	14.4
	51
	21.3
	22
	30.1
	3,949

	Public admin, educ’n & health
	637
	6.4
	419
	31.5
	69
	28.9
	21
	28.8
	1,146

	Other services
	1,179
	11.8
	78
	5.9
	23
	9.6
	>
	>
	1,283

	Total
	9,986
	100.0
	1,331
	100.0
	239
	100.0
	73
	100.0
	11,629


Source: Annual Business Inquiry - Workplace Analysis (2003) Notes: Figures marked with a > are not available as the group sample size is zero or disclosive.  As a result, percentages do not add up to 100.
APPENDIX 17
Occupational Profile of Employees (% of all in employment)

	SOC 2000 Major Groups
	Area D
	SUSSEX
	S. EAST
	UK

	
	No
	%
	%
	%
	%

	Managers and senior officials
	21,000
	15.8
	17.1
	17.3
	14.6

	Professional occupations
	25,000
	18.8
	12.9
	13.9
	12.1

	Associate professional & technical
	22,000
	17.0
	14.8
	14.7
	13.8

	Administrative and secretarial
	14,000
	10.5
	12.2
	12.7
	13.0

	Skilled trades occupations
	11,000
	8.7
	11.0
	10.6
	11.4

	Personal service occupations
	11,000
	8.2
	8.6
	7.3
	7.5

	Sales and customer services
	12,000
	9.2
	8.5
	7.7
	8.0

	Process plant & machine operatives
	4,000
	3.0
	4.8
	5.6
	7.7

	Elementary occupations
	11,000
	8.7
	9.9
	10.1
	11.8


Source: Labour Force Survey (2003). Notes: Percentages are based on all persons in employment. Figures marked with > are suppressed as statistically unreliable.
APPENDIX 18
Economic Activity Rates of Working Age Population by Disability Status (2003)

	
	Area D
	Sussex
	South East
	UK

	
	With disability
	Without disability
	All Working Age
	With disability
	Without disability
	All Working Age
	With disability
	Without disability
	All Working Age
	With disability
	Without disability
	All Working Age

	Economic Activity Rate
	39.3
	86.7
	82.1
	47.4
	87.0
	82.4
	47.7
	85.7
	82.1
	36.4
	84.3
	78.2

	Employment Rate
	34.8
	82.9
	78.1
	44.3
	84.2
	79.5
	43.8
	82.6
	78.9
	32.6
	80.4
	74.3

	Unemployment Rate
	*
	*
	4.9
	6.5
	3.2
	3.6
	8.1
	3.6
	3.9
	10.5
	4.6
	5.0

	Economic Inactivity Rate
	60.7
	13.3
	17.9
	52.6
	13.0
	17.6
	52.3
	14.3
	17.9
	63.6
	15.7
	21.8


Source: Labour Force Survey (2003). Notes: Percentages are of Working Age Population. Figures marked with an asterisk * are where estimates and confidence intervals are unreliable since the group sample size is small (3-9).
APPENDIX 19
Qualifications

	
	Area D
	Sussex
	South East
	UK

	
	%
	%
	%
	%

	No qualifications
	9.2
	10.6
	10.8
	15.4

	Other qualifications
	9.9
	8.3
	8.0
	8.8

	NVQ1
	10.4
	14.7
	15.2
	14.5

	NVQ2
	12.6
	16.3
	16.0
	15.2

	Trade Apprenticeships
	4.0
	6.4
	6.1
	6.6

	NVQ3
	15.3
	15.8
	15.4
	14.7

	NVQ4+
	38.6
	27.8
	28.5
	25.2

	TOTAL
	100.0
	100.0
	100.0
	100.0


Source: Labour Force Survey (2003). Notes: Percentages are based on total working age population.
APPENDIX 20
Skills Needs of Businesses (2004)

	
	Area D
	Sussex

	
	%
	%

	Sales skills
	51.8
	39.2

	Communication skills
	49.9
	42.6

	Initiative, problem solving or decision making skills
	44.8
	36.0

	IT skills
	40.9
	42.7

	Marketing skills
	40.4
	38.0

	Managerial skills
	32.4
	26.8

	Numeracy skills
	26.1
	18.0

	Literacy skills
	17.9
	18.0

	Occupationally specific skills
	6.3
	3.5

	Other
	16.9
	17.7

	None
	6.5
	15.8

	Don't know/couldn't say
	0.2
	0.6

	Total
	100.0
	100.0


Source: Sussex Enterprise Annual Business Survey (2004). Notes: The top five skills needs are highlighted in blue.
APPENDIX 21
Number of Unfilled Vacancies by Occupation
	
	Area D
	Sussex
	South East
	UK

	
	No
	%
	No
	%
	No
	%
	No
	%

	Managers and Senior Officials
	59
	3%
	283
	2.7
	2,189
	3.7
	16,689
	3.0

	Professional Occupations
	77
	4%
	341
	3.2
	2,008
	3.4
	16,136
	2.9

	Associate Professional and Technical Occupations
	240
	11%
	811
	7.7
	6,150
	10.3
	52,286
	9.5

	Administrative and Secretarial Occupations
	192
	9%
	786
	7.4
	4,224
	7.1
	47,749
	8.7

	Skilled Trades Occupations
	128
	6%
	957
	9.1
	6,047
	10.1
	60,084
	11.0

	Personal Service Occupations
	152
	7%
	1,389
	13.1
	7,700
	12.9
	55,823
	10.2

	Sales and Customer Service occupations
	753
	34%
	2,413
	22.8
	11,925
	20.0
	107,411
	19.6

	Process, Plant and Machine Operatives
	105
	5%
	780
	7.4
	5,415
	9.1
	62,731
	11.5

	Elementary Occupations
	481
	22%
	2,811
	26.6
	14,057
	23.5
	128,850
	23.5

	Total
	2,187
	100%
	10,571
	100.0
	59,715
	100.0
	547,759
	100.0


Source: Jobcentre Plus Unfilled Live Vacancies (June 2005).


APPENDIX 22
Recruitment Difficulties by Occupation

	
	Area D
	Sussex

	
	%
	%

	Customer Facing Staff of any type (including Call Centre)
	70.1
	43.7

	Skilled Technicians or those with Skilled Trades
	16.6
	28.1

	Other Non Skilled Staff of any type (NOT Customer Facing)
	16.0
	22.3

	Clerical or Secretarial staff
	9.7
	11.5

	Professionals such as Lawyers, Accountants, Doctors etc.
	9.0
	4.5

	Other managers and supervisors
	6.9
	9.3

	Senior managers
	3.2
	4.4

	Other
	2.7
	10.6

	Technology or engineering professionals
	0.5
	13.2

	Total
	100.0
	100


Source: Sussex Enterprise Annual Business Survey (2004).
APPENDIX 23

NEETs (July 2005) by Sussex Connexions Sub Areas
	
	TOTAL NEETs

	WEST SUSSEX

	   Western
	185

	   Southern
	273

	   Mid Sussex
	147

	   North East
	193

	EAST SUSSEX

	   Lewes
	85

	   Wealden
	34

	   Eastbourne Downs
	266

	   Rother
	107

	   Hastings
	268

	BRIGHTON & HOVE

	   Brighton & Hove Central
	123

	   Brighton & Hove East
	204

	   Brighton & Hove West
	124

	NO KNOWN WARD
	194

	TOTAL
	2,203


Source: Connexions (August 2005).
8.0 GLOSSARY AND DEFINITIONS

Annual Business Inquiry (ABI) – The ABI is an annual business survey, which collects data from a sample of businesses to generate estimates of employment and business establishments by industry and geography. ABI figures do not include the self-employed.  Figures for Chichester were revised following consultation with the Office for National Statistics

Annual Business Survey – undertaken by Sussex Enterprise with a sample of businesses across Sussex.

Census – The most comprehensive survey of the UK population, conducted every 10 years (most recently undertaken in 2001).

Claimant Count - A measure of unemployment, which is a full count of the number of people claiming Jobseeker’s Allowance (JSA) each month.

Economic Activity Rate - Those of working age who are in work or actively seeking work (i.e. measures the number of people in employment plus unemployed)

Economic Inactivity Rate - Economic inactivity is defined as those people who are neither in employment nor unemployed.  This group includes, for example, all those who were looking after a home or retired.  Although most LFS analysis is for the 16+ population, this group would also include all people aged fewer than 16.

Employment Rate – Proportion of working age residents who are in employment (full-time, part-time or self employed)
Ethnic Minority – Those residents whose ethnic group is not classified ‘White British’.

Gross Disposable Household Income (GDHI) - GDHI is defined as total household income (including benefits) less current taxes on income, wealth and other social contributions.  While GVA gives an indication of the value of all economic activity in a given area, gross disposable household income (GDHI) measures what financial resources households have available to spend on goods and services.  As with GVA, GDHI data is not produced at the district level and is only available at a sub-regional, NUTS 3 level.  GDHI is presented as an index where the UK has an index of 100.
Gross Value Added (GVA) - GVA is measured as the sum of incomes earned from the production of goods and services in a region/sub-region.  Individual income components include: compensation of employees (formerly known as income from employment), gross operating surplus, mixed income and taxes (less subsidies) on production.  Regional GVA is calculated both on a workplace and a residence basis.  Residence-based GVA allocates the incomes of commuters to where they live, whereas workplace GVA allocates their incomes to where they work.  At a NUTS 2 and 3 levels, estimates are only produced at a workplace level.

Gross Value Added (GVA) per head - The wide variation in the size, demography, industrial structure and economic performance of the regions and sub-regions of the UK makes it difficult to compare the regions economic performance using monetary totals.  Comparisons are therefore usually expressed in terms of amounts per head of the resident population.  The estimates of NUTS 3 GVA per head are calculated by dividing the estimate of workplace GVA for an area by the resident population for that area.  Estimates of GVA per head will therefore be high in areas with high levels of inward commuting and a low resident population.  Conversely, estimates of GVA per head will be low in areas with significant levels of outward commuting and high resident populations.

Indices of Deprivation 2004 (ID2004) - produced by the Office of the Deputy Prime Minister measure deprivation in relation to seven different factors (or ‘domains’).  These domains are: low income, lack of work, poor health, lack of education, poor housing and access to services, crime and poor living environment.  Scores from each domain are combined to provide an overall measure of the extent of multiple deprivation in any area.  There are 354 local authority districts in England.  Each district is given a score and a rank.  The most deprived District is ranked 1 and the least deprived is ranked 354.

Labour Force Survey (LFS) – The LFS is a quarterly sample survey of 60,000 households living at private addresses in Great Britain and provides information on the UK labour market. The LFS does include the self-employed.

Micro Businesses – Businesses with between 1 and 10 employees

National Employer Skills Survey, 2003 (NESS) - The NESS is a survey of 72,100 employers across England.  It provides details on recruitment problems, skills gaps and training activity.  The NESS does not include figures for self employed businesses or businesses with 1 employee.

NEETs – Young people not in education, employment or training

NUTS 3 Area – European classification of regions.  NUTS3 refers to County or Unitary Authority level

ONS – Office for National Statistics

People with Disabilities - The Labour Force Survey questions on health and disability reflect the provisions of the Disability Discrimination Act (DDA) 1995 and are entirely based on self-reporting of disability.  People whose health problem(s) or disability(ies) are expected to last more than a year are also asked whether their health problem/disability affects the kind or amount of work that they might do (i.e. a work-limiting disability).  Those who meet the criteria for either (or both - as is usually the case) current DDA or work-limiting definitions of disability are defined as having a current long-term disability and are therefore included in the ‘people with disabilities’ group. 

Residence-based Earnings - Weekly gross pay (i.e. before tax, national insurance or other deductions and excluding payments in kind) received by employees (not the self-employed) based on the area in which they live

Skills Gaps - skills deficiencies in the existing workforce.
Skill Levels
The analysis of skills in this paper uses qualifications as a proxy measure for skill level.  Whilst this is not ideal, qualifications are the best measure available. Three broad skill levels are used:

· Low skill (NVQ 1 or less including those with no qualifications).  Common skills requirements for jobs at this level include basic literacy, numeracy and IT skills and a range of generic skills.

· Intermediate skill (NVQ 2-3).  Skills requirements in for occupations at this level are often vocational or technical in nature. They may also require higher-level generic skills including analytical and problem solving abilities.

· High skill (NVQ 4+).  These skills are important in managerial and professional and associate professional roles.  They are sometimes technical in nature but usually require high level analytical, communication and people management skills. 

Skill Shortages - a lack of suitably skilled people in the labour market
Small Businesses – Businesses with between 11 and 49 employees

Standard Industrial Classification of Economic Activities (SIC) – method for classifying business establishments by the type of economic activity in which they are engaged

Super Output Areas (SOAs) - statistical areas that are smaller than wards and contain around 1,500 people.

Unemployment Rate – The International Labour Organisation (ILO) definition of unemployed includes those without jobs who were able to start work in the two weeks following their LFS interview and had either looked for work in the four weeks prior to interview or were waiting to start a job they had already obtained.
VAT registrations and de-registrations - It should be noted that VAT registrations and de-registrations provide only an indication of what is going on in business population.  As well as businesses opening or closing down, the measures also include firms moving above or below the threshold for payment of VAT, currently £58,000.  The measures do not take account of businesses below the VAT threshold so very small businesses are not included.

Workplace-based Earnings – Weekly gross pay (i.e. before tax, national insurance or other deductions and excluding payments in kind) received by employees (not the self-employed) based on the area in which they work
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� Planning area A includes the whole of the District of Chichester and the wards of Aldwick East, Aldwick West, Arundel, Barnham, Bersted, Felpham East, Felpham West, Hotham, Marine, Middleton-on-Sea, Orchard, Pagham and Rose Green, Penvensey, Walberton and Yapton.  Planning area B includes the whole of the Districts of Adur and Worthing and the wards of Angmering, Arundel, Beach, Brookfield, East Preston with Kingston, Ferring, Findon, Ham, Middleton-on-Sea, River, Rustington East, Rustington West, Wick with Toddington and Yapton.


� Urban areas are defined by the Office of the Deputy Prime Minister (ODPM) as settlements with a population of 10,000 or more.


� 3-year average (1997-1999).  UK = 100 (Source: ONS, 2005 - Region in Figures (South East), Winter 2004/5 edition).


� VAT-registered (Source: DTI VAT registrations/de-registrations, 2003).


� Percentages based on total working age population (Source: Labour Force Survey, 2003).


� % of total people in employment (i.e. employees and employed).


� Analysis at a Sussex level (Source: LSC National Employers Skills Survey 2004).


� Sub-regional GVA data produced by ONS are workplace-based and therefore allocate income to the region in which commuters work, rather than where they live (Source: ONS (2005) Region in Figures (South East), Winter 2004/5 edition).


� The estimates of GVA per head figures are calculated by dividing the estimated workplace-based GVA for an area by the resident population for that area (Source: ONS, 2005, Region in Figures (South East), Winter 2004/5 edition).


� Figures given are 3 year averages (1997-1999) presented as an index where the UK = 100 (Source: ONS, 2005 - Region in Figures (South East), Winter 2004/5 edition).


� The Indices of Deprivation 2004 (ID2004) produced by the Office of the Deputy Prime Minister measure deprivation in relation to seven different factors (or ‘domains’).  These domains are: low income, lack of work, poor health, lack of education, poor housing and access to services, crime and poor living environment.  Scores from each domain are combined to provide an overall measure of the extent of multiple deprivation in any area.  There are 354 local authority districts in England.  Each district is given a score and a rank.  The most deprived District is ranked 1 and the least deprived is ranked 354.


� The ID2004 also measures deprivation for Super Output Areas (SOAs).  These are statistical areas which are smaller than wards and contain around 1,500 people (ODPM, 2004).


� 2005 mid-year estimate (Source: ONS Population Projections, 2003).


� The projections take as their starting point the 2003-based mid-year population estimates and are calculated by ageing the population from the previous year, applying local fertility and mortality rates to calculate the projected number of births and deaths, then adjusting for local area migration into and out of the area (Source: ONS Population Projections, 2003).


� The estimated population of an area includes all those usually resident in the area, whatever their nationality. HM Forces stationed outside the United Kingdom are excluded but foreign forces stationed here are included. Students are taken to be resident at their term-time address (Source: ONS Population Projections, 2003).





� Working age is taken as ages 16 to 59 for females and 16 to 64 for males (Source: Labour Force Survey, 2003).


� At the end of 2003, the VAT threshold was an annual turnover of £56,000, and 1.8 million of the estimated 4.0 million enterprises in the UK at the start of 2003 were VAT-registered.


� De-registrations should not be directly equated to business closures.  Deregistration may be the result of turnover falling below the VAT threshold, merger, takeover, relocation, etc.


� Percentages are based on stock (at start of year) (Source: DTI VAT registrations/de-registrations, 2003)


� The number of enterprises registered for VAT at the start of the year (i.e. 2003).  This is an indicator of the size of the business population (Source: DTI VAT registrations/de-registrations, 2003).


� Net gain or loss in the stock of registered enterprises each year (equal to registrations less de-registrations) (Source: DTI VAT registrations/de-registrations, 2003).


� The latest available ABI data is 2003.  The 2003 ABI data is based on the Standard Industrial Classification (SIC) 2003, which differs from previous years ABI data.  This may give rise to discontinuities and means that comparison with previous years is problematic.  The dataset also excludes farm-based agriculture data contained in SIC92 class 0100.


� Data units do not readily correspond to the commonly used terms firms, companies or businesses by which employers are sometimes identified.  They are roughly equivalent to workplaces but because of the way the data are collected two or more units can be present in the same workplace.  For example, a bank may have several branches and offices in a city, each one of these would be counted as a separate data unit (Source: Annual Business Inquiry - Workplace Analysis, 2003)


� The ABI data for Chichester has been found to ‘over-count’ the total number of businesses as there is one company based in Chichester which offers a service registering businesses with Companies House.  As a result, the registered office address for each business client is likely to be the same.  The ONS has advised that the number of businesses should be adjusted downwards by 9,500 businesses and employment by 9,600 people in 2003.  For 2002, the adjustments are 1,250 and 4,300 respectively.  These adjustments have been made to the area A and Sussex figures.  All workplaces have been allocated to the micro business category (1-10 employees) in the Banking, Finance and Insurance sector.


� Ibid.


� Percentages express the number of claimants resident in an area as a percentage of the working age population resident in that area.  Working age is defined as 16-64 for males and 16-59 for females.  The working age population figures are derived from mid-year population estimates, which are compatible with the 2001 Census.  Proportions for dates from 2004 onwards are calculated using the 2003 resident working age population (Source: ONS Claimant Counts, June 2005).


� DfES assumes that 58% of the NEET Unknowns (young people who are currently unknowns but were NEETs previously) are still NEET and 8% of the EET Unknowns (young people who are currently unknowns but were EET previously) have now become NEETs.


� It should be noted that the data on highest level of qualification from the Labour Force Survey is less robust at levels lower than the whole of Sussex, and also does not include self employed people. Data from the Census is available in the document detailing supply side statistics which can be found at insert link here. Broad comparisons can be made between these sets of data at Sussex level, but any large variance should be viewed with caution.


� Working Futures: new projections of occupational employment by sector and region, 2002-2012, Volume 1, national report, R Wilson, K Homenidou and A Dickerson, Institute for Employment Research (University of Warwick), January 2004.


� Live unfilled vacancies are those for which a jobseeker can actively apply. This is the default option, and for most purposes, is the measure that should be used (Source: Jobcentre Plus, June 2005)


� Data are supplied by the Department for Work and Pensions (DWP), and provide information about the stocks and flows of vacancies notified by employers to Jobcentre Plus, the Public Employment Service for Great Britain.  It should be noted that only around 20% of all vacancies are recorded as part of the Jobcentre Plus figures and these vacancies tend to be lower skilled.


� Mean


� Earnings figures given are gross, not net, and are for people working full-time in the area.


� Planning area earnings have been calculated using the number of jobs to weight the average.


� Includes supplementary information.  To improve coverage and make the survey more representative, supplementary information was collected for the 2004 ASHE survey.  For 2004, two sets of results are therefore available.  For the purposes of comparing with previous years, the data, which excludes supplementary information, has been used.


� Mean


� Earnings figures given are gross, not net, and are for people working full-time.


� Data unavailable for 2000 and 2001.


� Does not include supplementary information.  To improve coverage and make the survey more representative, supplementary information was collected for the 2004 ASHE survey.  For 2004, two sets of results are therefore available.  For the purposes of comparing with previous years, the data, which excludes supplementary information, has been used.


� Data units do not readily correspond to the commonly used terms firms, companies or businesses by which employers are sometimes identified.  They are roughly equivalent to workplaces but because of the way the data are collected two or more units can be present in the same workplace.  For example, a bank may have several branches and offices in a city; each one of these would be counted as a separate data unit.


� This dataset excludes farm-based agriculture data contained in SIC92 class 0100.


� The ABI data for Chichester has been found to ‘over-count’ the total number of businesses as there is one company based in Chichester which offers a service registering businesses with Companies House.  As a result, the registered office address for each business client is likely to be the same.  The ONS has advised that the number of businesses should be adjusted downwards by 9,500 businesses and employment by 9,600 people in 2003.  For 2002, the adjustments are 1,250 and 4,300 respectively.  These adjustments have been made to the area A and Sussex figures.  All workplaces have been allocated to the micro business category (1-10 employees) in the Banking, Finance and Insurance sector.


� Ibid.


� Employment rate = the number of working age in employment as a percentage of the total population of working age.


� % of all economically active.


� This dataset excludes farm-based agriculture data contained in SIC92 class 0100.


� Please see footnote 28, page 17
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