`Statistical Context to the Brighton and Hove Local Employment and Skills Strategy

‘An employment strategy takes a long-term view based on statistical trends, as well as informed predictions of these trends. Many strategies will aim to look five years into the future. Your employment strategy will need to be based on:

· An assessment of the profile of your working age population

· The changing demographics of your local area

· Which disadvantaged groups and areas need specific targeting

· The changing nature of demand for labour in the area’
Centre for Economic and Social Inclusion (2004), Toolkit: Helping the Hardest to Reach into Work. The How-To Guide for Jobcentre Plus and Local Authorities, p.25

The national context
Source: Office for National Statistics published 18/10/06  
The trend in the unemployment rate continues to increase and the number of people claiming Jobseeker's Allowance benefit has also risen. The trend in the inactivity rate continues to fall. The number of job vacancies has increased. Growth in average earnings, both excluding and including bonuses, has fallen. 

The annual rate of growth in average earnings (the AEI), excluding bonuses, was 3.6 per cent in August 2006, down 0.1 from the previous month. Including bonuses it was 4.2 per cent, down 0.2 from the previous month.

The average number of job vacancies for the three months to September 2006 was 608,100. This was up 9,700 on the previous quarter but down 4,400 over the year. The sector showing the largest increase over the quarter was Finance & Business Services which increased by 6,200.

The redundancy rate for the three months to August 2006 was 5.4 per 1,000 employees, down 0.4 over the quarter.
The National Context: Unemployment

Source: Office for National Statistics, published 23/3/06 with update 18/10/06


• Unemployment fell from a peak of 3 million in 1993 (just under 11 per cent) to 1.5 million (around 5 per cent) in 2001. Since then there has been a further and more gradual decline, although towards the end of 2005 unemployment rose slightly. In the three months to September 2005, the unemployment rate was 4.7 per cent.  In August 2006 the unemployment rate was 5.5 per cent, up 0.1 over the quarter and up 0.8 over the year. The number of unemployed people increased by 45,000 over the quarter and by 276,000 over the year to reach 1.70 million. 

The claimant count was 962,000 in September 2006, up 10,200 on the previous month and up 82,700 on the year. 
 
• In the three months to September 2005, the male unemployment rate was 5.2 per cent while the female rate was 4.2 per cent.

• In the three months to September 2005, the unemployment rate for those aged 16-17 was 22.4 per cent, compared with rates of 10.9 per cent for those aged 18-24, 3.4 per cent for those aged 25-49, and 2.9 per cent for those aged 50 and over.

• In the 12 months to November 2005, the lowest unemployment rates were for people of 'White' ethnic origin (4.4 per cent) and those of Indian origin (6.8 per cent). Unemployment rates were highest for people of Pakistani or Bangladeshi origin (15.0 per cent). 

• In the 12 months to November 2004, the unemployment rate among long-term disabled people was 7.2 per cent, down by 3.2 percentage points from five years earlier.

The National Context: Employment

Source: Office for National Statistics published 23/3/06 with update 18/10/06
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Employment rates: by sex



• UK employment levels have been rising generally over the last three decades, increasing from 24.6 million in 1971 to 28.8 million in 2005. 

• The employment rate for people of working age rose from 71 per cent in 1995 to 75 per cent in 2005. For men the rate rose from 76 per cent to 79 per cent and, for women, from 66 per cent to 70 per cent. The employment rate for people of working age was 74.6 per cent for the three months ending in August 2006, up slightly over the quarter but down 0.1 over the year.

The number of people in employment for the three months ending in August 2006 was 29.01 million, up 120,000 over the quarter and up 255,000 over the year. Total hours worked per week were 929.8 million, up 6.2 million over the quarter and up 8.5 million over the year. These are the highest figures for employment and hours worked since comparable records began in 1971.

• Employment rates among parents have increased: in the ten-year period to spring 2005 the employment rate for couple mothers, couple fathers and lone parents increased by 6 percentage points, 4 percentage points and 14 percentage points respectively. 

• 'Managers and senior officials' is the largest occupational group in the UK, with 15 per cent of people employed in this group. Twenty per cent of males are employed in skilled trades compared with only 2 per cent of females. 

• The proportion of people in employment who are self-employed remained steady, at just under 13 per cent throughout 2005. 

• Employment in the public sector rose by 95,000 in the year to June 2005 to stand at just under 6 million.

• The percentage of teleworkers has doubled between spring 1997 and spring 2005, from 4 per cent to 8 per cent of the total workforce. 

The National Context: Economic inactivity

Source: Office for National Statistics published 23/3/06 with update 18/10/06
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Reasons for inactivity



• There were 7.89 million people of working age in the UK in the three months to September 2005 who were neither working nor seeking work - the economically inactive. 
The inactivity rate for people of working age was 20.9 per cent for the three months ending in August 2006, down 0.2 over the quarter and down 0.6 over the year. The last time the rate was lower was in the three months to April 1992. The number of economically inactive people of working age fell by 64,000 over the quarter to reach 7.78 million. 

• Despite relative stability in overall inactivity rates, there have been different trends for men and women. Among men the inactivity rate has grown from 4.9 per cent in 1971 to 16.6 per cent in 2005. In comparison, the female inactivity rate has declined from 40.6 per cent in 1971 to 26.4 per cent in 2005. 

• The largest group among the economically inactive is those looking after the family and home. The size of this group has, however, declined over recent years as more women, particularly those with children, enter the labour market. 

• In autumn 2005, 2.1 million people were inactive due to long term sickness, 27 per cent of all those who were inactive. 

• The inactive student group has increased over the past decade, so that in autumn 2005 they represented 23 per cent of all working-age inactive people. 

• Economic inactivity rates are highest among those with no qualifications and lowest for those with a degree or equivalent.


Brighton and Hove
Resident population of Brighton and Hove
Brighton and Hove has a population of 255,000 ranking it as a small city on the Government’s current typology. It has an economically active population of 133,500
 (NOMIS official labour market statistics 30/10/06). The population of the travel to work area is 400,000 of whom 200,000 are economically active (Brighton and Hove Employment Land Study, 2006, p.17).

The resident population of Brighton and Hove contains a higher proportion of working age men and women than the average for the South-East or nationally.
Source: NOMIS official labour market statistics 30/10/06

Total population (2005)

	 
	Brighton and Hove
(numbers)
	South East
(numbers)
	Great Britain
(numbers)

	All people
	255,000
	8,164,200
	58,485,000

	Males
	125,300
	4,003,500
	28,634,900

	Females
	129,700
	4,160,700
	29,850,200


Source: midyear population estimates

Working age population (2005)

   

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	All people - working age
	170,300
	66.8
	61.4
	62.1

	Males - working age
	88,500
	70.6
	65.2
	65.8

	Females - working age
	81,800
	63.0
	57.7
	58.5


Source: midyear population estimates

	Note a:
	% is a proportion of total population


DISADVANTAGED GROUPS
Child poverty in the South East 
 
Source: http://www.jrf.org.uk/child-poverty/documents/South-East.doc. (National and regional figures from HBAI 2004/5; ward level figures supplied direct by DWP. 
Child Poverty
The South-East region has the lowest proportion of children living in poverty in the UK.  The following are the percentages of children living on low incomes (below 60% median, in 2004/5, net of housing costs). 
Great Britain: 27% 
South East*: 21%
The target was to reduce this by a quarter from 1998/9 to 2004/5. 

In Great Britain as a whole child poverty fell by 16% (from 33% to 27% of children). Whilst in the South East* the figure fell by 17% (from 25% to 21% of children). 

*The regional data actually shows “rolling averages” for the three years leading up to the year in question, in order to reduce sample error. Thus the “2004/5” figure uses an average of financial years 2002/3 to 2004/5. This is the preferred method used by National Statistics

 

Children on benefits at local authority and ward level 

The main figures for child poverty are based on a survey that does not allow breakdowns below regional level. However, the Joseph Rowntree Foundation has put together local data using another measure – the percentage of children living in families claiming out of work benefits. This does not count all people who are poor, but is a good indicator of poverty in different areas.  

 Within the South East region there are 12 local wards where the percentage of children on benefits is at least twice the national average 

These wards are in the following local authorities: 
 

2005 

	Local authority
	Number of wards

	Brighton and Hove
	2

	Hastings
	2

	Thanet
	2

	Ashford
	1

	Canterbury
	1

	Milton Keynes
	1

	Portsmouth
	1

	Southampton
	1

	Swale
	1


 
 

Specifically, the following wards had more than twice the national average children living on benefits: 

2005 

	Local authority
	Ward
	% of children living in families with out of work benefits (National average = 21%)

	Ashford
	Stanhope
	45.0

	Brighton and Hove
	East Brighton
	47.9

	Brighton and Hove
	Moulsecoomb and Bevendean
	41.8

	Canterbury
	Northgate
	45.6

	Hastings
	Central St Leonards
	50.3

	Hastings
	Hollington
	44.1

	Milton Keynes
	Woughton
	42.1

	Portsmouth
	Charles Dickens
	48.2

	Southampton
	Bargate
	43.4

	Swale
	Sheerness West
	43.5

	Thanet
	Newington
	42.4

	Thanet
	Dane Valley
	42.1


 

INCAPACITY BENEFIT
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Local Employment
Unemployment

A method of looking at unemployment is through the number of people claiming Jobseekers Allowance (JSA) (i.e. the Monthly Claimant Count).  The Jobseeker's Allowance (JSA) is payable to people under pensionable age who are available for, and actively seeking, work of at least 40 hours a week. Both locally and nationally the trend is towards an increase in unemployment and a rise in the numbers of those claiming JSA. In June 2005, the JSA claimant rate in Brighton and Hove was 2.9% (Sussex Labour Market and Socio-economic Review 2005, Area D, Brighton and Hove, p.15) In October 2006 the total claimant unemployment rate in Brighton and Hove was 3.2%; 4.4% male and 1.9% female (ONS monthly ‘first release’ document, from JSP email 1/11/06). Based on model estimates of unemployment
 for the Brighton and Hove unitary authority area, the unemployment rate was estimated at 6.4% 
Working-age benefits

Total JSA claimants (September 2006)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	All people
	5,388
	3.2
	1.7
	2.6

	Males
	3,851
	4.4
	2.3
	3.6

	Females
	1,537
	1.9
	1.0
	1.5


Source: claimant count with rates and proportions

	Note a:
	% is a proportion of resident working age people


JSA claimants by age and duration (September 2006)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	by age of claimant

	Aged 18-24
	1,280
	23.8
	28.5
	30.8

	Aged 25-49
	3,270
	60.9
	51.5
	52.1

	Aged 50 and over
	735
	13.7
	18.9
	16.0

	by duration of claim

	Up to 6 months
	3,030
	56.4
	65.0
	63.6

	Over 6 up to 12 months
	1,065
	19.9
	19.3
	19.7

	Over 12 months
	1,275
	23.8
	15.6
	16.7


Source: claimant count - age and duration

	Note a:
	% is a proportion of all JSA claimants


JSA claimant rate by ward at July 2006 (2003 ward boundaries in the South East)
Source: Job Centre Plus email 27/10/06

IS THIS RATE PER WORKING AGE POPN OR PER ECONOMICALLY ACTIVE?

	Ward name
	16-59 population
	JSA claimant rate %

	Brunswick and Adelaide
	7,120
	4.0

	Central Hove
	5,485
	4.1

	East Brighton
	8,224
	6.0

	Goldsmid
	8,662
	3.1

	Hangleton and Knoll
	7,666
	2.5

	Hanover and Elm Grove
	9,716
	3.5

	Hollingbury and Stanmer
	9,577
	2.5

	Moulsecoomb and Bevendean
	9,351
	4.2

	North Portslade
	6,102
	2.4

	Patcham
	7,609
	2.1

	Preston Park
	9,103
	2.3

	Queen’s Park
	8,611
	6.1

	Regency
	6,696
	4.9

	Rottingdean Coastal
	6,831
	2.2

	St. Peter's and North Laine
	10,540
	4.9

	South Portslade
	5,291
	2.5

	Stanford
	5,674
	1.1

	Westbourne
	5,281
	2.7

	Wish
	4,726
	2.4

	Withdean
	7,945
	1.5

	Woodingdean
	5,271
	2.2


Economically active 

The economically active are defined as people aged 16 and over who are either in employment or unemployed.

Economically active

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	All people

	Economically active†
	133,500
	78.0
	82.2
	78.4

	In employment†
	124,500
	72.6
	79.0
	74.5

	Employees†
	102,400
	60.0
	68.0
	64.8

	Self employed†
	21,100
	12.2
	10.7
	9.2

	Unemployed§
	9,100
	6.8
	3.7
	4.9

	Males

	Economically active†
	72,300
	82.8
	86.9
	83.2

	In employment†
	66,800
	76.5
	83.6
	78.7

	Employees†
	50,800
	58.5
	68.2
	65.1

	Self employed†
	15,900
	18.0
	15.1
	13.2

	Unemployed§
	5,400
	7.5
	3.8
	5.3

	Females

	Economically active†
	61,300
	73.1
	77.2
	73.2

	In employment†
	57,600
	68.6
	74.3
	70.0

	Employees†
	51,600
	61.6
	67.8
	64.5

	Self employed†
	5,200
	6.0
	6.1
	5.0

	Unemployed§
	3,600
	5.9
	3.6
	4.3


Source: annual population survey

	†
	numbers are for those aged 16 and over, % are for those of working age (16-59/64)

	§
	numbers and % are for those aged 16 and over. % is a proportion of economically active


These figures are at slight variance with the estimates from the 2003 Labour Force Survey which takes the number of employed as 127,000; the number of employees as 108,000 and the self-employed as 18,000 (Sussex Labour Market and Socio-economic Review 2005, Area D, Brighton and Hove, p.34). 
In 1998, the number of employed in Brighton and Hove stood at 98,376. The current employment figure represents an increase of 26,124 over the 8 year period (NOMIS official labour market statistics 30/10/06; Annual Business Inquiry 1998-2002 NOMISWEB, in Brighton and Hove Economic Strategy 2005-8, p.8). This level of growth is faster than in the South-East region and in great Britain. It is anticipated that future economic growth is likely to be more subdued (Brighton and Hove Economic Strategy 2005-8, p.8).
Economically inactive 

The economically inactive are defined as people who are neither in employment nor unemployed. This group includes, for example, all those who were looking after a home or retired.

Economically inactive (Jan 2005-Dec 2005)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	All people

	Economically inactive
	36,500
	22.0
	17.8
	21.6

	Wanting a job
	9,600
	5.8
	4.8
	5.3

	Not wanting a job
	26,800
	16.2
	13.0
	16.4

	Males

	Economically inactive
	14,600
	17.2
	13.1
	16.8

	Wanting a job
	3,900
	4.6
	3.7
	4.3

	Not wanting a job
	10,700
	12.6
	9.4
	12.5

	Females

	Economically inactive
	21,900
	26.9
	22.8
	26.8

	Wanting a job
	5,700
	7.0
	6.0
	6.3

	Not wanting a job
	16,100
	19.9
	16.8
	20.4


Source: annual population survey

	Note a:
	Numbers and % are for those of working age

	Note b:
	% is a proportion of total working age population


Employment

Source: JSP email, 1/11/06
Employment by occupation (Jan 2005-Dec 2005)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	Soc 2000 major group 1-3
	64,700
	52.0
	45.7
	41.6

	1 Managers and senior officials
	21,400
	17.2
	17.0
	14.9

	2 Professional occupations
	20,300
	16.3
	13.8
	12.5

	3 Associate professional & technical
	23,000
	18.5
	15.0
	14.2

	Soc 2000 major group 4-5
	24,700
	19.8
	23.4
	23.6

	4 Administrative & secretarial
	14,000
	11.2
	13.0
	12.6

	5 Skilled trades occupations
	10,700
	8.6
	10.4
	11.0

	Soc 2000 major group 6-7
	17,100
	13.7
	15.1
	15.6

	6 Personal service occupations
	7,900
	6.3
	8.0
	7.8

	7 Sales and customer service occs
	9,200
	7.4
	7.1
	7.7

	Soc 2000 major group 8-9
	18,200
	14.6
	15.6
	18.9

	8 Process plant & machine operatives
	4,100
	3.3
	5.4
	7.5

	9 Elementary occupations
	14,100
	11.3
	10.2
	11.4


Source: annual population survey

	Note a:
	Numbers and % are for those of 16+

	Note b:
	% is a proportion of all persons in employment


Qualifications (Jan 2005-Dec 2005)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	NVQ4 and above
	61,600
	37.3
	29.5
	26.5

	NVQ3 and above
	86,900
	52.3
	48.5
	44.4

	NVQ2 and above
	113,400
	68.3
	67.3
	62.9

	NVQ1 and above
	133,300
	80.3
	82.3
	77.2

	Other Qualifications
	12,100
	7.3
	7.4
	8.4

	No Qualifications
	19,900
	12.0
	10.1
	14.3


Source: annual population survey

	Note a:
	For an explanation of the qualification levels see the definitions section.

	Note b:
	Numbers and % are for those of working age

	Note c:
	% is a proportion of total working age population


Earnings by residence (2005)

	 
	Brighton and Hove
(pounds)
	South East
(pounds)
	Great Britain
(pounds)

	gross weekly pay

	Full Time Workers
	417.7
	467.9
	433.1
	

	Male Full Time Workers
	449.0
	521.2
	474.9
	

	Female Full Time Workers
	396.6
	392.9
	372.3
	

	hourly pay

	Full Time Workers
	10.98
	11.85
	10.86
	

	Male Full Time Workers
	11.43
	12.80
	11.50
	

	Female Full Time Workers
	10.67
	10.44
	9.90
	


Source: annual survey of hours and earnings - resident analysis

	Note a:
	Median earnings in pounds for employees living in the area.


Labour demand
Jobs density (2004) 
	 
	Brighton and Hove
(jobs)
	Brighton and Hove
(density)
	South East
(density)
	Great Britain
(density)

	Jobs Density
	143,000
	0.85
	0.86
	0.83


Source: jobs density

	Note a:
	The density figures represent the ratio of total jobs to working-age population.

	Note b:
	Total jobs includes employees, self-employed, government-supported trainees and HM Forces


Employment by Sector

NOTE THIS TABLE USES SLIGHTLY OLDER DATA THAN THE NOMISS ONE BELOW BUT THE NOMISS PERCENTAGES DON’T MAKE SENSE TO ME

The sectors that account for the largest proportion of employment are Public Administration, Education and Health (27%), and Banking, Finance and Insurance (21%) (Appendix 15).

Chart : Employment by Sector
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Source: Labour Force Survey (2003) taken from Sussex Labour Market and Socio-economic Review 2005, Area D, Brighton and Hove
Employee jobs (2004)

PERCENTAGES DON’T MAKE SENSE?

	 
	Brighton and Hove
(employee jobs)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	Total employee jobs
	117,658
	-
	-
	-

	Full-time
	68,755
	58.4
	66.5
	68.0

	Part-time
	48,886
	41.5
	33.5
	32.0

	
	
	
	
	

	Manufacturing
	4,577
	3.9
	9.4
	11.9

	Construction
	2,348
	2.0
	4.1
	4.5

	Services
	108,969
	92.6
	84.8
	82.1

	Distribution, hotels & restaurants
	31,600
	26.9
	26.3
	24.7

	Transport & communications
	7,227
	6.1
	5.8
	5.9

	Finance, IT, other business activities
	29,272
	24.9
	23.2
	20.0

	Public admin, education & health
	34,851
	29.6
	24.5
	26.4

	Other services
	6,019
	5.1
	5.0
	5.1

	
	
	
	
	

	Tourism-related
	15,763
	13.4
	8.3
	8.2


Source: annual business inquiry employee analysis

	-
	Data unavailable

	Note a:
	% is a proportion of total employee jobs

	Note b:
	Employee jobs excludes self-employed, government-supported trainees and HM Forces


Employment by Occupation

Brighton and Hove has a higher proportion of people employed in Professional occupations (19%) and Associate Professional & Technical (17%) and a lower proportion of people employed in Skilled Trades (9%), as Process, Plant and Machine Operatives (3%) and in Elementary Occupations (9%) than in Sussex.

Workplace Sector by Size (no. of Employees) Brighton and Hove (2003)

	
	No of Employees

	
	1-10
	11-49
	50-199
	200+
	TOTAL

	
	No
	%
	No
	%
	No
	%
	No
	%
	No

	Agriculture and fishing

	>
	>
	>
	>
	>
	>
	>
	>
	20

	Energy and water
	>
	>
	>
	>
	>
	>
	>
	>
	11

	Manufacturing
	589
	5.9
	68
	5.1
	>
	>
	>
	>
	669

	Construction
	829
	8.3
	36
	2.7
	>
	>
	>
	>
	871

	Distrib’n, hotels & restaurants
	2,738
	27.4
	484
	36.4
	61
	25.5
	>
	>
	3,295

	Transport & comm’s
	309
	3.09
	47
	3.5
	>
	>
	>
	>
	385

	Banking, finance & insurance
	3,685
	36.9
	191
	14.4
	51
	21.3
	22
	30.1
	3,949

	Public admin, educ’n & health
	637
	6.4
	419
	31.5
	69
	28.9
	21
	28.8
	1,146

	Other services
	1,179
	11.8
	78
	5.9
	23
	9.6
	>
	>
	1,283

	Total
	9,986
	100.0
	1,331
	100.0
	239
	100.0
	73
	100.0
	11,629


Source: Annual Business Inquiry - Workplace Analysis (2003)  taken from Sussex Labour Market and Socio-economic Review 2005, Area D, Brighton and Hove, p.36  Notes: Figures marked with a > are not available as the group sample size is zero or disclosive.  As a result, percentages do not add up to 100.
Occupational Profile of Employees (% of all in employment)

	SOC 2000 Major Groups
	Area D
	SUSSEX
	S. EAST
	UK

	
	No
	%
	%
	%
	%

	Managers and senior officials
	21,000
	15.8
	17.1
	17.3
	14.6

	Professional occupations
	25,000
	18.8
	12.9
	13.9
	12.1

	Associate professional & technical
	22,000
	17.0
	14.8
	14.7
	13.8

	Administrative and secretarial
	14,000
	10.5
	12.2
	12.7
	13.0

	Skilled trades occupations
	11,000
	8.7
	11.0
	10.6
	11.4

	Personal service occupations
	11,000
	8.2
	8.6
	7.3
	7.5

	Sales and customer services
	12,000
	9.2
	8.5
	7.7
	8.0

	Process plant & machine operatives
	4,000
	3.0
	4.8
	5.6
	7.7

	Elementary occupations
	11,000
	8.7
	9.9
	10.1
	11.8


Source: Labour Force Survey (2003) taken from Sussex Labour Market and Socio-economic Review 2005, Area D, Brighton and Hove, p.37 . Notes: Percentages are based on all persons in employment. Figures marked with > are suppressed as statistically unreliable.
Earnings by workplace (2005)

	 
	Brighton and Hove
(pounds)
	South East
(pounds)
	Great Britain
(pounds)

	gross weekly pay

	Full Time Workers
	388.9
	450.0
	432.1
	

	Male Full Time Workers
	419.1
	497.3
	473.4
	

	Female Full Time Workers
	369.8
	383.3
	372.1
	

	hourly pay

	Full Time Workers
	10.18
	11.28
	10.82
	

	Male Full Time Workers
	10.63
	12.17
	11.48
	

	Female Full Time Workers
	9.91
	10.16
	9.87
	


Source: annual survey of hours and earnings - workplace analysis

	Note a:
	Median earnings in pounds for employees working in the area.


Businesses

VAT registered businesses (2005)

	 
	Brighton and Hove
(numbers)
	Brighton and Hove
(%)
	South East
(%)
	Great Britain
(%)

	Registrations
	1,010
	11.8
	9.5
	9.7

	Deregistrations
	800
	9.3
	8.4
	8.3

	Stock (at end of year)
	8,560
	-
	-
	-


Source: vat registrations/deregistrations by industry

	Note a:
	% is a proportion of stock (at end of year)

	
	

	
	


Definitions and Explanations 

Source: NOMIS official labour market statistics 

Resident Population

The estimated population of an area includes all those usually resident in the area, whatever their nationality. HM Forces stationed outside the United Kingdom are excluded but foreign forces stationed here are included. Students are taken to be resident at their term-time address.

The population estimates contain the latest revisions including the new provisional population estimates for Manchester published by the Office for National Statistics on 4 Nov 2003.

Working age includes males aged 16 to 64 and females aged 16 to 59.

Labour Supply

All figures in this section, except earnings, come from the Annual Population Survey (APS). The APS is a new survey and is the largest regular household survey in the United Kingdom. It includes data from the Labour Force Survey (LFS), the annual LFS sample boosts in England, Wales and Scotland, plus an extra boost aimed at achieving a sample of at least 500 economically active adults in each local authority district in England. This first publication of APS data covers the period January to December 2004, and includes data from a sample of over 214,000 UK households consisting of around 500,000 people, of whom over 390,000 are aged 16 and over.

As APS estimates are based on statistical samples, they are subject to sampling variability. This means that if another sample for the same period were drawn, a different estimate might be produced. In general, the larger the number of people in the sample, the smaller the variation between estimates. Estimates for smaller areas such as local/unitary authorities are therefore less reliable than those for larger areas such as regions and countries. When the sample size is considered too small to produce reliable estimates, the estimates are replaced with a # in tables.

The concepts and definitions used are agreed by the International Labour Organization (ILO), an agency of the United Nations. As a household survey, the figures relate to where people live. 

Economically active
Economically active: People aged 16 and over who are either in employment or unemployed.

Economic activity rate (working age): The number of people, who are economically active aged 16 to 59/64, expressed as a percentage of all working age people.

In employment: People aged 16 or over who did some paid work in the reference week (whether as an employee or self employed); those who had a job that they were temporarily away from (on holiday, for example); those on Government-supported training and employment programmes; and those doing unpaid family work.

Employment rate (working age): The number of people in employment aged 16 to 59/64 expressed as a percentage of all working age people.

Employees and self employed: The division between employees and self employed is based on survey respondents' own assessment of their employment status. The percentage show the number in each category as a percentage of all working age people. The sum of employees and self employed will not equal the in employment figure due to the inclusion of those on government-supported training and employment programmes, and those doing unpaid family work in the latter.

Unemployment: Refers to people without a job who were available to start work in the two weeks following their interview and who had either looked for work in the four weeks prior to interview or were waiting to start a job they had already obtained.

Unemployment rate (working age): The number of unemployed people aged 16 to 59/64 expressed as a percentage of the economically active population aged 16 to 59/64.

Economically inactive
Economically inactive: People who are neither in employment nor unemployed. This group includes, for example, all those who were looking after a home or retired.

Wanting a job: People not in employment who want a job but are not classed as unemployed because they have either not sought work in the last four weeks or are not available to start work.

Not wanting a job: People who are neither in employment nor unemployed and who do not want a job.

Qualifications
Further processing is needed before qualifications data can be published from the APS. Until this is completed, the qualifications data will continue to be taken from the 2003 annual Labour Force Survey.

No qualifications: No formal qualifications held

Other qualifications: includes foreign qualifications and some professional qualifications

NVQ 1 equivalent: e.g. fewer than 5 GCSEs at grades A-C, foundation GNVQ, NVQ 1, intermediate 1 national qualification (Scotland) or equivalent

NVQ 2 equivalent: e.g. 5 or more GCSEs at grades A-C, intermediate GNVQ, NVQ 2, intermediate 2 national qualification (Scotland) or equivalent

NVQ 3 equivalent: e.g. 2 or more A levels, advanced GNVQ, NVQ 3, 2 or more higher or advanced higher national qualifications (Scotland) or equivalent

NVQ 4 equivalent and above: e.g. HND, Degree and Higher Degree level qualifications or equivalent

Earnings by residence 
The figures show the median earnings in pounds for employees living in the area who are on adults rates of pay and whose pay was not affected by absence. Figures for earnings come from the Annual Survey of Hours and Earnings (ASHE). The ASHE is based on a 1 per cent sample of employees, information on whose earnings and hours is obtained from employers. The survey does not cover self-employed. In 2004 information related to the pay period which included 21 April.

The earnings information collected relates to gross pay before tax, national insurance or other deductions, and excludes payments in kind. It is restricted to earnings relating to the survey pay period and so excludes payments of arrears from another period made during the survey period; any payments due as a result of a pay settlement but not yet paid at the time of the survey will also be excluded.

Working-age Benefits

JSA claimant count records the number of people claiming Jobseekers Allowance (JSA) and National Insurance credits at Jobcentre Plus local offices. People claiming JSA must declare that they are out of work, capable of, available for and actively seeking work during the week in which the claim is made.

The percentage figures express the number of claimants resident in an area as a percentage of the working age population resident in that area. Working age is defined as 16-64 for males and 16-59 for females. The working age population figures used to calculate claimant count proportions are derived from the mid-2002 population estimates.

The count of total JSA claimants is mostly derived from the Jobcentre Plus computer records. For various reasons, e.g. when a claimant's National Insurance number is not known, a few claims have to be dealt with manually by local offices. These clerical claims, which amount to less than 1 per cent of the total, are counted separately and not analysed in as much detail as the computerised claims. The count of total JSA claimants includes clerical claims, but only the computerised claims are analysed by age and duration.

Labour Demand

Labour demand includes jobs and vacancies - data on vacancies will be included in the profile when they become available for local authority areas.

Jobs density
The numbers of jobs per resident of working age (16-59/64). For example, a job density of 1.0 would mean that there is one job for every resident of working age. The total number of jobs is a workplace-based measure and comprises employees, self-employed, government-supported trainees and HM Forces. The number of working age residents figures used to calculate jobs densities are based on the mid-2001 population estimates.

Employee jobs
The number of jobs held by employees. The information comes from the Annual Business Inquiry (ABI) - an employer survey conducted in December of each year. The survey samples around 78,000 businesses. The ABI records a job at the location of an employee's workplace (rather than at the location of the business's main office).

Full-time and part-time: In the ABI, part-time employees are those working for 30 or fewer hours per week.

Tourism-related includes the following sectors:
     551 Hotels
     552 Camping sites etc
     553 Restaurants
     554 Bars
     633 Activities of travel agencies etc
     925 Library, archives, museums etc
     926 Sporting activities
     927 Other recreational activities

Earnings by workplace 
The figures show the median earnings in pounds for employees working in the area who are on adult rates of pay and whose pay was not affected by absence. Figures for earnings come from the Annual Survey of Hours and Earnings (ASHE). The ASHE is based on a 1 per cent sample of employees, information on whose earnings and hours is obtained from employers. The survey does not cover self-employed. In 2004 information related to the pay period which included 21 April.

The earnings information collected relates to gross pay before tax, national insurance or other deductions, and excludes payments in kind. It is restricted to earnings relating to the survey pay period and so excludes payments of arrears from another period made during the survey period; any payments due as a result of a pay settlement but not yet paid at the time of the survey will also be excluded.

VAT Registered Businesses

VAT registrations and de-registrations are the best official guide to the pattern of business start-ups and closures. They are an indicator of the level of entrepreneurship and of the health of the business population. As such they are used widely in regional and local economic planning. 

The source of these figures is the Inter-Departmental Business Register (IDBR) which contains records of all businesses registered for VAT. Coverage of the statistics is complete in all parts of the economy except a few VAT exempt sectors and the very smallest one person businesses operating below the threshold for VAT registration (at the end of 2002, the VAT threshold was an annual turnover of 55,000). 

� Note according to the Brighton and Hove Employment Land Study, 2006, p.17, the economically active population is 126,000.


� Model based estimates of unemployment are new estimates for local authorities which are based on the ILO definition of unemployment and are produced by a statistical model.  These are the preferred source for estimates of total unemployment for local authority areas. Breakdowns by, for example, sex and age, are not available (Department for Communities and Local Government, Neighbourhood Renewal Unit, Small Area Worklessness Datap.6)


� Note the definition of economic activity as used in the recent Sussex Labour Market and Socio-Economic Review, 2005, takes as the definition of economically active those ‘in full-time training, work or actively seeking work’. This definition does not match that used in official figures, so making comparisons difficult. If their definition is used, 84% of working age males and 80% of working age females are economically active.


� This dataset excludes farm-based agriculture data contained in SIC92 class 0100.
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