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Current Structure for Employer Engagement Strategy in Brighton & Hove
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EQUAL Employer Engagement Co-ordinator 


Engage











Workforce Development Strategy Group – Bi-monthly





Engage Group – Monthly





Members


Representation from:


JobCentre Plus, EBBs, Working Links, EQUAL projects (21), Sussex Careers, RBLI, A Place at the Table, Agora, Brighton Housing Trust, Business Action on Homelessness, Careers Development Group, Employment Opportunities for Disabled People, Hove YMCA, Nacro, Rewards, Sussex Council of Training Projects, Tomorrows People, Brighton & Hove City Council, Swanborough House, Hollingdean Opportunities Project, DV8, Rookery Court, Creating Futures, 





Functions


Sharing Best Practice


Networking


Peer support


Sharing of placement information


Training / CPD / Seminars








Members 


Senior Representation from:


City College Brighton & Hove, Job Centre Plus, Brighton Community Partnership, Working Links, Learning & Skills Council Sussex, Economic Development (BHCC), Adult & Community Learning (BHCC), EQUAL, Sussex Enterprise, Sussex Council of Training Providers (SCTP), EB4U, Brighton & Hove Economic Partnership, Universities of Brighton & Sussex, SEEDA, Planning Strategy (BHCC), Friends Centre, 





Functions


Strategic Steer for Employer Engagement


Direct spending of SEEDA Devolved Funding


Explore development of business engagement protocol, incl. shared referral structure & joint business engagement service


Make recommendations to AIF Partnership Board


Facilitate an increase in work based training and employment places on behalf of a disenfranchised workforce.


Develop & monitor process for implementing AIF Action Plan for City.















