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Agenda for Employer Engagement Training

 by Engage Solutions

For VT Careers Management & Partners

White Swan, Arundel

4th October 2007

09:00 – 16:30 hrs

· 09:00: Coffee & Registration
· 09:20: Introduction & Housekeeping 

· 09:30: Introduction to Employer Engagement

· The Business Case for Employer Engagement

· Building Value

· Corporate Social Responsibility

· 11:00: Refreshment Break

· 11:15: How to engage employers

· The protocols and practices

· How to find employers

· 12:45: Lunch

· 13:30: Marketing to employers

· Raising the profile of employer engagement with local businesses

· Employer Information Packs

· 14:45: Refreshment Break

· 15:00: Continuation of above

· 16:00: Action Planning

· 16:20: Wrap up and Evaluation

Please note that this course will start at exactly 9:30 hrs to ensure that all the topics are covered and you get maximum value from the day.
This course intends to be informative, motivational and enjoyable.

Please ensure you bring with you all materials/information you use when engaging with employers, e.g. information on your business, health & safety forms, induction checklists etc

Please complete the below questionnaire and email to Claire.mitchell@engagesolutions.org.uk by the 13th September

Engage Employer Engagement Pre-Training Questionnaire

NB: The purpose of this questionnaire is for the trainer to be able to tailor the course to most accurately meet YOUR needs. This is not a test; please take you time to answer the questions.

Name: …………………………………………………………………………………….

Organisation: …………………………………………………………………………
1. Please identify your 2 key objectives from attending this course

a. ……………………………………………………………………………..

b. ……………………………………………………………………………..

2. Please briefly describe your previous/existing experience of employer engagement; definition of employer engagement is actively working with businesses in order to source/create placement or employment opportunities.

………………………………………………………………………………………

……………………………………………………………………………………..

…………………………………………………………………………………….

3. How many candidates do you aim to get into work placements on a monthly basis? …………………………

4. How many candidates are you maintaining in work placements on a monthly basis? ………………………..

5. What kind of priority does your organisation place on employer engagement? …………………………………………………………………..

Thank you for your time. I look forward to working with you on the 4th October 2007.
